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ST ANTHONY’S NOBLE PARK

Contact Details
ADDRESS

90 Buckley St
Noble Park 3174

PRINCIPAL

Ms Susan Kubiak

PARISH PRIEST

Father Brian Collins

SCHOOL BOARD CHAIR

Ms Susan Kubiak

TELEPHONE

(03) 9546 0044

EMAIL

principal@sanoblepark.catholic.edu.au

WEBSITE

www.sanoblepark.catholic.edu.au

ABN

29 576 011 616

E NUMBER

1181

FEDERAL DET NUMBER

965

Minimum Standards Attestation
I, Susan Kubiak, attest that St Anthony’s Primary School Noble Park is compliant with:
●

●

All of the requirements for the minimum standards and other requirements for the
registration of schools as specified in the Education and Training Reform Act 2006 (Vic)
and the Education and Training Reform Regulations 2007 (Vic), except where the school
has been granted an exemption from any of these requirements by the VRQA	
  
Australian Government accountability requirements related to the 2017 school year
under the Australian Education Act 2013 (Cth) and the Australian Education Regulations
2013 (Cth)	
  

15/3/18
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ST ANTHONY’S NOBLE PARK

Our School Vision
Our vision is to integrate life and the Catholic Faith through the inclusive and holistic development of
students.
In partnership with the wider community, students will strive for excellence and acquire the knowledge,
skills and attitudes that ensure lifelong learning, empowering them to contribute to the global community.
Student Vision Statement: Respect Yourself; Respect Others; Respect Your School

Our School Mission
Faith
• We believe that through our faith community, Gospel values are taught and lived out.
• We believe that an awareness of and acting upon Social Justice issues form that cornerstone of our
faith.
• We believe that stimulating teaching of the traditions and doctrine of the Catholic Faith will encourage
lifelong understanding and commitment.

Relationship
• We value respectful and genuine relationships with families and communities.
• We will encourage and develop self-awareness, responsible decision making and relationship skills in all
members of our community.
• We will develop nurturing relationships based on empathy that encourages all to be adaptive and to take
risks in learning.

Teaching and Learning
• We are committed to an engaged learning environment, with a differentiated curriculum that provides
opportunities for all.
• We are committed to an evidence based, reflective and responsive curriculum which is rigorous for
every student.
• We are committed to an individualised curriculum with high expectations so that each student will reach
their full potential.
• We are committed to providing students with the inspiration and skills to embrace lifelong learning.

Community
• We believe in an outward-facing school where collaborative relationships are built within and beyond the
classroom.
• We will inspire students to understand that they have a place in the community and it is through their
actions that the community is enhanced.
• We believe partnership and collaboration with each other enhance the community.
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School Overview
Reverence for the sacred dignity of each learner provides a foundation for pedagogy in a Catholic school.
Through pedagogical choices, educators seek to develop deep learning, powerful teaching to create
animated learners who are inspired by the Holy Spirit to act for justice and strive for the common good.
(Horizons of Hope: Pedagogy in a Catholic school, p. 2&6.)
St Anthony’s Primary School is a vibrant learning community situated in the culturally and linguistically
diverse suburb of Noble Park. Diversity is celebrated and valued as integral to the identity of our
community. Students participate in a fully comprehensive curriculum within a caring Catholic Community
which integrates Catholic identity and mission into the education and experience of every learner. The
school is strongly connected to the Parish of St Anthony’s.
Our flexible learning spaces contain a wide variety of technology to support student learning experiences
designed to enable students to explore issues, questions and problems in ways that are meaningful,
strongly engaged with Catholic beliefs and related to the real world. Our focus is on empowering our
students in their own learning through Student Voice and Choice. We offer specialist classes in Physical
Education, Performing Arts, Visual Arts, Japanese Culture and Enrichment.
Wellbeing is brought to life through the actions, interactions and attitudes of all community members. As
an outward-facing school we believe in having an impact on our local community through kindergarten
partnerships, aged care partnerships and being a voice for our community.
With some students recently arriving from overseas, predominantly from Non-English speaking
backgrounds, our new and recent arrival/refugee programs specifically assist students with language
acquisition and transition to the school environment.
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Principal’s Report
2017 was another very busy year at St Anthony’s. Our students settled in very quickly and the first ten
days saw our students continue to develop their social and emotional learning.
Some of our Term One highlights included: swimming for our Level 1s- 6s and Harmony Day where we
showcased the wonderful diversity that is ever present in our community.
Term Two saw the construction of our covered walkway in the quadrangle, which aids in protection
against not only the rain but the sun as well.
We also said farewell to Marg Batt who has so ably led us for the last ten years. Marg commenced long
service leave at the end of Term Two and resigned at the end of 2017. St Anthony’s was truly fortunate to
have Marg as Principal. Contemporary teaching and learning are always at the forefront of everything we
do. We thank Marg for her dedication to the students, families and staff and wish her well moving forward.
Building works for the new Early Learning Centre were well and truly underway during the second half of
the year as well as the preparation and rehearsals for our whole school production of the Lion King Jr.
Just as the building began to take shape before our very eyes, so did the different components of the
production, ably led by Ms Victoria. The Lion King Jr was a huge success and showcased the talent and
skill of all our students, teachers, parents and many volunteer community members.
At this time, we were also informed that our new Principal for 2018 would be Mrs Patrika Rowley. We
welcomed Patrika to our community and worked together to plan for 2018.
Many other 2017 highlights come to mind- Robotics competitions, Australian Centre for the Moving Image
(ACMI) Awards, ABC TV appearances, collaboration with many schools in the area, in particular
Springvale Park Special Development school, playgroup twice a week, kindergarten visits, Aged care
visits, new chickens and naming competitions are just a few. Throughout all of these highlights, the
absolute joy and satisfaction was to watch our students grow in confidence with their ability to have a say
and shape the nature of their learning. As always, St Anthony’s is such a vibrant and enriching place to
be.
Lastly, I would like to personally thank James Gow, Glennis Kerr and the rest of our staff for their
teamwork and dedication to our students and families. The transition time between Principals can often
be quite difficult but our team navigated this time ensuring minimum disruption. I feel privileged to have
been a part of this team.
Susan Kubiak
Acting Principal
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Parish Priest’s Report
2017 was certainly an interesting year here at St Anthony’s. As usual, our reason for existing is always
the students and what a delight they have been. Children of so many wonderful cultures and traditions,
living and learning together.
I would like to thank our dedicated staff, who give so generously to our students, families, school and
each other. It’s not always easy, as we all have to deal with events as they arise. Changes in rules or
employment can sometimes bring a life of stress. Thank you for the way you have supported our
community.
We are very fortunate to have such a loving and dedicated leadership team, who have worked well
together for many years. 2017 certainly challenged each of you, as you stood up and took on other
demands and expectations as Mrs Marg Batt was on long service leave. During this time, you worked as
one, in your care and passion for our school and community. For that I am so grateful.
To Ms Susan Kubiak – thank you for so generously leading our school. You kept everyone on the same
page working to the same goal, our students, families and our community. It’s been good to work
alongside you and to see how you have grown. Over this time, I asked you to implement a couple of new
practices of which you implemented so smoothly and immediately. Thank you for all that you did, over
and above the role. I know the staff were very supportive of you. Thank you.
Finally, I thank Mrs Marg Batt, who celebrated 38 years in Catholic Education and ten years as Principal
here. Marg, we thank you for the wonderful contribution you made to education here at St Anthony’s and
your love of our students and families. I wish you well in your future.
Early 2018 - I give thanks to the year that was, its many joys and challenges along the way. A new
chapter in dawning with the arrival of our new Principal, Mrs Patrika Rowley. May we embrace 2018 with
open hands, hearts and minds.
Blessings,
Fr Brian Collins
Parish Priest
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School Education Board Report
The year 2017 saw St Anthony’s Primary School, Noble Park, grow on its warm, multicultural and
inviting nature.
We worked together with “In Touch” to introduce the Respectful Relationships program, which
includes gender equity and working towards reducing family violence. We partnered with the City of
Greater Dandenong to produce the “My Sunny Funny Walk to School” book and animation. This
strengthened the relationship with our community.
We laid the foundation for a three and four-year-old Kinder and saw it to completion at the end of the
year. This was indeed a much anticipated addition to the school.
The School and Parish community celebrated Harmony Day, a day where we celebrate the
multicultural and diverse community we belong to. It began with a blessing from the Traditional
owners of the land and went on with activities for the kids in their classroom.
After several years of advocating, we were able to partner with Monash Health Dental Services to
provide every child with dental screening. The school also continues to support and promote healthy
eating. This was further emphasised by the Advisory Group unanimously ratifying the healthy eating
policy.
In keeping with the Safe School Policy, it was decided that the school gates will be locked from 9.00
AM to 3:00 PM. Any visitors would need to sign in at the office to enter the school when the gates are
locked.
A highlight for 2017 was the Lion King Jr production, which was a huge success with a sold-out
second show. The children’s skills and effort was a huge testament to the creativity, commitment and
hard work of every staff member.
We said farewell to our Principal of ten years and thanked her for her commitment and drive to bring
St Anthony’s to where it is now. We look forward to working alongside our new Principal in 2018 and
wish her all the success and God’s blessings in this new role.
2018 will see St Anthony’s Primary School building upon its diverse cultural community, and
maintaining a mutually respectful partnership with parents and the broader community. This will
enhance the quality of learning and the students learning experiences.
Suzan Tissera
St Anthony’s Advisory Group
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Education in Faith
The Religious Education Curriculum Framework, as prescribed by the Archdiocese of Melbourne,
describes learning and teaching in Religious Education for Catholic Primary Schools. The framework sits
within the context of the Education Framework for the Archdiocese of Melbourne, Horizons of Hope.
The framework supports the full flourishing of all learners as spiritual and religious, physical and cognitive,
social and emotional beings.
The focus for 2017 was engaging students in open and engaging dialogue about Scripture, Signs,
Symbols and Traditions of the Catholic Church, the Sacraments and Social Justice issues in the light of
their lives and the lives of others in our community. Throughout these conversations, students from other
faith communities are invited to share their beliefs and traditions, encouraging inclusivity and respect for
all faith cultures in the school environment. The students have continued to work strongly in Social
Justice, striving to build awareness of the needs of those in our wider community. We have continued to
maintain partnerships with local kindergartens and Aged Care homes. We have also collected Christmas
presents, hampers, dry food and money to uplift other communities across the state and world. Some of
our Level 5/6 students formed a Social Justice Team, led by a staff member and we see Social Justice as
one of the key cornerstones at St Anthony’s.
Our School Improvement Plan and our Annual Action Plan for 2017 both put a high emphasis on ensuring
“student learning is contemporary, personalised, purposeful, rigorous and engaging.” This work was
begun in 2015 with a small group of students under the AITSL Banner of Learning Frontiers and has
continued under the name of Project Student Voice and Choice.

Goals & Intended Outcomes
●
●
●
●

To strengthen opportunities for all members of the community to see the relevance of Catholic
Teachings to the world in which we live.
To integrate Religious Education with Inquiry where possible.
To encourage open dialogue and Student Voice in Religious Education.
That there will be improved staff capacity to lead, learn and use effective pedagogy in the line with
our shared vision through Horizons of Hope.

Achievements
Our data suggests that St Anthony’s has strong links to the parish and wider community through the
many community links and social justice based activities we experience with the students and their
families throughout the year. Some of these activities include Harmony Day, food collection for St Vincent
de Paul, visits to Aged Care Homes, co-creating media presentations with Special Needs students and
attending Cathedral Masses for special services such as St Patrick’s Day. Since the Sacramental
Program has moved from school to parish based, the link between the school and parish has grown, with
the REL attending and taking a lead role alongside the Parish RE Team at parent/student meetings and
attending the celebrations of the Sacraments with the attendance of St Anthony’s staff members as well.
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The drive for social justice at St Anthony’s is for the community to recognise that social justice is about
our actions, the way we treat each other and the manner in which we are stewards of the earth.
Our Level 5/6 Social Justice Team have led our school in ‘clean-up’ Fridays, Knitting Club, St Vinnie’s
food hamper collections and various fundraising activities. During 2017, there was a newly formed choir
who participated in the Interfaith Celebrations at Springvale Town Hall and the Parish Carols Night.
The school RE Team enthusiastically work together to plan special school liturgies, reflect on best
practice pedagogy in the light of Horizons of Hope and assist in the planning of RE in level teams. During
2017, the RE team created a resource site on Google Drive to assist staff with the planning of their class
Masses.
Education in Faith continues to be a clear priority of St Anthony’s school with the focus on building
compassion, attention to social justice and enhanced RE pedagogy. The opportunities provided by the
school are still recognised by all groups and parents continue to be a strong support in their children’s
faith education.

Value Added
Religious Education Program
● Focus on linking RE to Inquiry
● Focus on Student Voice and open dialogue
● Focus on developing critical thinking
Staff Formation
● Unpacking the Horizons of Hope document
● Developing a deeper understanding of the new RE curriculum
● Linking RE with Inquiry
● Continued planning of complete liturgies by two classes each week to lead Friday parish Masses
Catholic Social Justice Program
● Support of St Vincent de Paul hampers
● ‘Socktober’ fundraiser
● ‘Footy Day’ fundraiser
● CARITAS Support – Project Compassion
● Students visiting aged care facilities
● Kinder visits
Sacramental Program
● Students prepare for the sacrament with parish initiated sessions and the support of the REL
● Students celebrate sacraments with the support of all staff at St Anthony’s
Prayer and Liturgy
● Students lead the parish in completely planned liturgies every Friday
● Students, as a class, actively participate at parish Masses each Wednesday
Links with Parish
● Choir sang at Parish Carols night
● Class Masses
● Sacramental Program
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School Improvement Survey Data
Catholic Culture Survey Data highlighted from 2014-2017:
Indicator title

2014 actual score

2015 actual score

2017 actual score

staff opportunity

86.18/10

87.30/100

80.00/100

student opportunity

88.40/100

95.10/100

83,40/100

parent opportunity

90.50/100

89.74/100

87.86/100

staff compassion

86.76/100

87.50/100

72.94/100

student compassion

86.00/100

96.39/100

82.91/10

parent compassion

92.19/100

87.50/100

90.18/100

staff social justice

81.25/100

81.76/100

76.10/100

student social justice

80.00/100

90.55/100

73.25/100

parent social justice

86.82/100

86.88/100

86.61/100

The data shows that the Catholic Culture of the school is just in the 25th percentile of all Catholic
schools in the areas of importance of Catholic culture, compassion, social justice and opportunity for
prayer and development of faith. Whilst the data is strong and fairly consistent over the four years,
there is a need to further identify how the needs of staff can be addressed as parent and student data
are stronger.
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Learning & Teaching
The St Anthony’s School community believes that teaching and learning practices should provide
meaningful learning experiences for all students, staff and the community. The school recognises the
dynamic nature of education and strives to improve its curriculum, facilities and resources to ensure the
programs offered provide students with essential skills and strategies to meet the challenges of our ever
changing society. The school endeavours to foster excellence in teaching and learning and encourages a
home school partnership that nurtures a shared commitment and team approach to learning. The school
supports and encourages continued professional development of staff, parents and community members.

Goals & Intended Outcomes
●
●
●
●

To strengthen current practice and optimize learning through evidence-based research which
improves student outcomes.	
  
That student achievement in Literacy will improve, focusing on reading/ comprehension/ oral
language.	
  
That student achievement in Mathematics will improve.	
  
That student learning will be contemporary, purposeful, rigorous and engaging.	
  

Achievements
Literacy
At St Anthony’s, two hours every day is allocated to the teaching and learning of Literacy. In 2017, staff
and students continued to work in the area of Comprehension and Oral Language. Staff continued to
embed the CAFE strategies to build on students’ comprehension skills while also ensuring a focus on the
development of oral language in the junior school.
A range of intervention programs were offered including the Reading Recovery Program, where students
were offered the support of a Reading Recovery teacher. Through a thorough analysis of Literacy data
from Foundation to Year 3, intervention is planned and every student performing below standard is
identified and supported through an intervention program. A Literacy Intervention teacher in Year 1, 2 and
3 worked intensively in the area of reading with students who were identified as performing below the
standard. This intervention is based on the Quick 60 program. So too, the Oral Language development of
students was supported by a New Arrivals/EAL teacher.

Numeracy
At St Anthony’s, one hour per day is allocated to the teaching and learning of Numeracy. In 2017, Staff
were involved in the Learning Sprints initiative by the CEM. The school chose to work on Numeracy as
the focus for this initiative. Through the Learning Sprints, every teacher has had the opportunity to target
a small group of students after analysing their Numeracy data and then design learning based on well
researched practices. A Learning Sprint goes over a three to four week period when the teachers provide
focused, targeted instruction to the identified group of students based on their need. Staff have shared
their success stories as it becomes evident how impactful the strategy can be when we are committed to
the process.

In 2017, St Anthony’s got involved in the Choose Maths program which is a collaborative venture
between Australian Mathematical Sciences Institute (AMSI) and the BHP Billiton Foundation. The
program aims to increase engagement, confidence and enthusiasm in mathematics demonstrated by
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girls, enhance teacher knowledge, grow understanding of the importance of mathematics in the minds of
the public and address the perception of gender stereotypes with regard to mathematics. The BHP Billiton
funding enables our school to receive eight support visits and identified professional development
sessions annually from an AMSI Schools Outreach Officer until the end of 2019.
A Maths Intervention program was offered to assist Year 3-6 students who were identified as below
standard in Numeracy. These programs have all supported the students to gain additional skills and to
feel confident in their own abilities.
In 2017, we continued to embed SOLO (Structure of Observed Learning Outcome) Taxonomy in our
teaching and learning. SOLO Taxonomy is a model that describes levels of increasing complexity in a
learner's understanding of subjects. It aids both teachers and students in understanding the learning
process. Through this approach, SOLO becomes a powerful mental model for students and is capable of
changing the way they think about their own learning outcomes. It takes students thinking from surface to
deep.

Capabilities and Inquiry Learning
In 2017, some staff undertook professional learning with the CEM in the area of Building Capabilities and
STEM learning. These action research projects were an opportunity for staff to trial new approaches to
learning about the capabilities while at the same time integrating the curriculum. The learnings were
shared with all staff and it has been exciting to see how Inquiry Learning at St Anthony’s has evolved as a
result of these Professional Learning opportunities. Students from Foundation to Year 6 have had the
opportunity to engage in a variety of Science lessons where they performed experiments and deepened
their understandings through these investigations. Students have also been engaged in lessons on
Coding as we continue to build their skills in digital technology. Our students’ learnings have gone deeper
through their STEM investigations while becoming mindful of their own roles in building an equitable,
peaceful and sustainable world.

Enrichment Program
In 2017, St Anthony’s school continued to offer an Enrichment program where students built on already
acquired knowledge and skills. The Enrichment Program is aimed at building students’ critical thinking
and problem solving skills through a focus on real world projects.
The Robotics Enrichment Program was aimed at developing students’ design and programming skills. It
draws on a range of learning areas and relies heavily on problem solving. Students consolidated their
skills in programming and design, in preparation for participation in ‘First Lego League’ competition in
Term Three.
The Literacy Enrichment students continued to work on developing visual literacy and digital storytelling
skills centering on short film. Through the examination of film development, creation and post-production,
students broadened their understanding of connections between stories and film. Students focused on
the visual storytelling techniques used in movies and worked towards creating their own short film around
the theme of “Curiosity” to submit to ACMI short film festival. St Anthony’s went on to win the National
Competition "Screen It" run by ACMI for the second year in a row.
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Student Voice
In 2017, St Anthony’s continued our partnership with Social Ventures Australia and the Bright Spot
Schools Connection. Through attending the Thought Leadership Gatherings held in Sydney, Melbourne
and Adelaide, we were able to gain significant information and insight into how to foster and embrace
Student Voice within our own learning environment. This was done by connecting with other schools who
had a similar context to ours, attending and observing different schools across the three states and
listening to guest speakers and other connections that have expertise and experience in this field.
In addition to this, our Student Representative Council (SRC) which consisted of four school captains with
12 class representatives, participated in a range of workshops across Term Two, Three and Four with the
Victorian SRC Group. It was through these ‘Teach the Teacher’ workshops that students began to
understand that their voices should be valued and empowered and that it was their job as our school’s
SRC to initiate this student voice. The workshops were a support tool to assist the students in their final
presentation - a student led staff meeting. The SRC worked in collaboration with one another to develop
and present this staff meeting which was based on the work they did with the Victorian SRC. The
students decided that they wanted to investigate how our learning environments could be improved, so
they put this question to every single student at St Anthony’s and surveyed their responses. They then
collated and analysed the data into year levels and within smaller groups, organised it so they could
present the information to the specific teacher group. After the presentation, students used the strategy of
‘What worked well…’ and ‘Even better if…’ to reflect on their presentation to the staff. Every student
enjoyed the opportunity to give feedback to the teachers and did so with respect and confidence. The
students expressed that this type of opportunity occur more regularly and that the SRC should be able to
embark on creating initiatives throughout the school that are meaningful, interesting and more importantly
ignited through Student Voice.
Student Voice at St Anthony’s is a work in progress, but through our work with Social Ventures Australia
and the Victorian SRC Group, we have already made a significant impact in enhancing the capacity of our
students at St Anthony’s.
Throughout 2017, teachers have continued to create the best learning environment for their students
using the flexible learning spaces. This gives the students opportunities for them to connect with others
and engage in discussions with the diverse perspectives of others. So too, in considering the most
current research, teachers and students have maximised the use of computers and interactive televisions
and whiteboards.
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Student Learning Outcomes
In 2017, our Year 5 students’ performance in NAPLAN showed growth in most areas when compared to
the previous year. 100% of our Year 5 students reached the NMS (National Minimum Standard) in
Writing, Spelling and Grammar and Punctuation while showing improved outcomes in 4 of the 5 areas
tested. Our Year 5 data has also shown growth and improvement over the last three years.
Our Year 3 students’ performance in NAPLAN show that more than 87% reached the National Minimum
Standard in all areas tested.
Our staff are committed to differentiating the curriculum and providing focused, targeted instruction to
meet the needs of our students.
PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS
NAPLAN TESTS

	
  

2015

2016

2017

%

2015 - 2016
Changes
%

%

2016 - 2017
Changes
%

%
YR 03 Grammar & Punctuation

97.0

100.0

3.0

97.7

-2.3

YR 03 Numeracy

89.4

94.6

5.2

93.2

-1.4

YR 03 Reading

98.5

98.2

-0.3

95.5

-2.7

YR 03 Spelling

97.0

100.0

3.0

100.0

0.0

YR 03 Writing

100.0

100.0

0.0

100.0

0.0

YR 05 Grammar & Punctuation

93.9

93.1

-0.8

100.0

6.9

YR 05 Numeracy

100.0

100.0

0.0

94.7

-5.3

YR 05 Reading

93.9

98.3

4.4

98.3

0.0

YR 05 Spelling

98.0

100.0

2.0

100.0

0.0

YR 05 Writing

97.9

100.0

2.1

100.0

0.0
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School Improvement Survey Data
Student experience Survey Data highlighted from 2014-2017:
Indicator title

2014 actual score

2015 actual score

2017 actual score

purposeful teaching

85.00/100

94.71/100

80.10/100

stimulating learning

76.00/100

93.39/100

73.63/100

learning confidence

80.00/100

86.90/100

76.15/100

student motivation

88.00/100

93.99/100

90.13/100

The data shows that St Anthony’s is in the top 25th percentile for Catholic schools in these categories.
Scores have fluctuated slightly over the four years and indicate that there is more work to be done in
providing stimulating learning and confidence in learning. The emphasis on Student Voice in 2017 and
continuing into 2018 is one of the ways we are meeting these needs.

Parent Opinion Survey Data highlighted from 2014-2017:
	
  
Parent input

79.09/100

84.19/100

80.95/100

reporting

89.89/100

86.75/100

84.13/100

learning focus

80.42/100

83.87/100

81.25/100

stimulating learning

85.21/100

85.83/100

84.82/100

student motivation

86.11/100

97.08/100

88.46/100

The data shows that St Anthony’s maintains a good position in the top 25th percentile of Catholic
schools where parents are concerned. Parents believe that learning is more stimulating than the
students. Where parent input is concerned, there is more work to be done here in engaging parents in
their children’s learning.
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Student Wellbeing
Student wellbeing at St Anthony’s provides a visible presence of God’s love within the actions, words and
demeanour of all within our school. It draws on teachings of the Catholic faith, compassion and justice,
demonstrating a deep respect and acknowledgement of the dignity of each individual, who is made in the
Image of God (Genesis 1:27).
Wellbeing is at the heart of all Catholic schools and institutions. Its central purpose at St Anthony’s is to
nourish, support, challenge and sustain all members of the school community: students, families, staff
and members of the broader community and outreach. A shared understanding of wellbeing informs and
influences relationships, and learning and teaching purposes and outcomes. Nurturing wellbeing ensures
that all members of our school community are welcomed, have a voice, and can rely on a network of care
and appropriate support when in need.
At St Anthony’s School, the foundation of wellbeing is underpinned by the values of our Mission
Statement, which is to be a school community of faith, positive and safe relationships, differentiated and
reflective teaching and learning practices, and a collaborative community in the Catholic tradition.

Goals & Intended Outcomes
To empower St Anthony’s students to challenge themselves and problem-solve in order to build
resilience.

Achievements
There has been a strong focus on developing the skills necessary for students to become highly
competent socially. As a result of this, Social and Emotional Learning continues to be an emphasis at St
Anthony’s.
As described by Ashdown and Bernard (2012) ‘Social Emotional Learning (SEL) programs enhance
student resilience. SEL programs explicitly teach a range of skills, including those necessary for selfawareness, self-management, social awareness, social management and critical thinking’. These skills
underpin both personal resilience and healthy relationships’
The approach to student wellbeing at St Anthony’s is holistic, encompassing proactive strategies,
implementation of whole-school management of student behaviour, building capacity of student
leadership and responsibility, healthy lifestyles and teaching self-management.
We began this year with an eight day SEL program focusing on building relationships amongst students
and between staff. The formation of these relationships between staff and students is given appropriate
time, it is the school’s belief.
Throughout 2017, the school continued to be involved as a Lead School in the Respectful Relationships
program. The role of Leading School is to lead the way on implementing the whole-school approach to
Respectful Relationships, this includes modelling good practice as well as leading and mentoring partner
schools.
Three staff members participated in a research-based program called The Berry Street Educational
Model. The domains within Berry Street model are Body, Stamina, Engagement and Character, all
anchored by Relationship. These five areas are pedagogical lenses: each domain reflects the durable
understandings and evidence-based practice that inform daily classroom learning. St Anthony's will
continue to involved in the Berry Street Model in 2018.
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Throughout 2017, St Anthony’s liaised and worked in partnership with the following Partner schools:
●
●
●
●
●
●

St Gerard’s, Dandenong North
St Mary’s, Dandenong
St Paul Apostle North, Endeavour Hills
St Francis de Sales, Lynbrook
Keysborough Primary School
Keysborough Secondary School

Leading Schools are provided with professional development, support and funding to implement a whole
school approach within their own school, and for mentoring partner schools. A whole school approach to
Respectful Relationships recognises that schools are:
●
●
●

A workplace where all staff should feel equally respected, safe and valued and have equal
opportunities.
A space where young people can learn about gender equality and respectful relationships, in and
out of the classroom.
Part of the wider community that can model gender equality and respectful relationships.

Attendance Monitoring Procedures
In Victoria, children between the ages of 6 and 16 years are required to be in full-time attendance at a
registered school unless they are in receipt of approved home tuition, are enrolled with correspondence
education or have an exemption.
Schedule 2 (11) of the Education and Training Reform Regulations 2007 (Vic.) requires every registered
school at which children of compulsory school age attend, to keep a register of attendance.
Schedule 2 (11) of the Regulations requires the attendance at school of any child of compulsory schoolaged to be noted at least twice daily along with any reasons for absences of the child from school.
●
●
●
●
●
●
●
●

	
  

All class teachers (including specialists) are required to maintain the electronic roll on NFORMA.
Rolls should be completed twice daily.
Office staff note any absentees in NFORMA by 9.30am
Office staff contact parents of any children with an ‘unknown’ absence.
Parents are requested to notify the school of any absence prior to 9.00am.
A record is kept in the office of families who have phoned, written or emailed.
Parents/carers must sign their child in, if they arrive after 9am. All entry gates are locked and
Parents may only enter via the front office
Parents/carers must sign their child out if leaving the school before 3.30pm.
If there is unsatisfactory attendance, the parents are contacted to discuss ways of assisting and
supporting in order to improve the situation. Parents are asked for an explanation and invited to
respond
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Value Added
St Anthony’s provides a number of school activities and programs that have a positive effect on the
students’ Wellbeing and the school community. Below is a list of Curricular and Extracurricular activities
that have been successful at our school:
•
•
•
•
•
•
•
•
•

Chaplaincy Program
Social Ventures Australia (Student Voice)
Student Representative Council (SRC)
Victorian SRC (Teach the Teacher)
Mindfulness
Respectful Relationships
Life Education Van
Prep and Year 6 ‘Buddy Program’
Community Garden by Cultivating Communities

Attendance
Our 2017 attendance data of 93.79% is strongly affected by students travelling overseas to visit
families. Unexplained absences are followed up by the class teacher initially, then a Deputy or the
Principal. Families are counselled in regards to lateness and unexplained absences by the Deputy
and the Principal. Reasons for absences are explored and acted upon.

Student Satisfaction
Student experience Survey Data highlighted from 2014-2017:
Indicator title

2014 actual score

2015 actual score

2017 actual score

student morale

73.47/100

84.81/100

74.51/100

connectedness to school

82.40/100

95/100

81.97/100

connectedness to peers

82.75/100

91.23/100

81.38/100

student motivation

88.00/100

93.99/100

90.13/100

teacher empathy

83.29/100

96.15/100

81.79/10

student safety

78.20/100

96.83/100

86.60/100

classroom behaviour

37.33/100

84.78/100

63.33/100

The survey data indicates that in all categories of student experience, St Anthony’s is in the top 25th
percentile of all Catholic schools. The only area that is slightly down in 2017 is classroom behaviour
and several measures have been taken to ensure that this identified need is targeted for improvement
in 2018, including professional learning linked to improved student behaviour through targeted oral
language instruction.
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Child Safe Standards
At St Anthony’s, we hold the care, safety and wellbeing of children and young people as a central and
fundamental responsibility of our school. We aim to enable the full flourishing of every child. Our
commitment is drawn from and inherent in the teaching and mission of Jesus Christ, with love, justice and
the sanctity of each human person at the heart of the Gospel. It provides an outline of the policies,
procedures and strategies developed to keep students safe from harm, including all forms of abuse in our
school environment, on campus, online and in other locations provided by the school. It is through a
moral, legal and faith-based responsibility that we create a nurturing school environment where children
and young people are respected and their voices are heard and acted upon.

Goals and Intended Outcomes
●
●

●
●

●
●
●

To ensure that all students deserve, as a fundamental right, safety and protection from all forms
of abuse and neglect.	
  
To ensure that our school works in partnership with families and the community to ensure that
they are engaged in decision-making processes, particularly those that have an impact on child
safety and protection.	
  
That all students have the right to a thorough and systematic education in all aspects of personal
safety, in partnership with their parents/guardians/caregivers.	
  
That all adults in our school, including teaching and non-teaching staff, clergy, volunteers, and
contractors, have a responsibility to care for children and young people, to positively promote
their wellbeing and to protect them from any kind of harm or abuse.	
  
That policies and practices demonstrate compliance with legislative requirements and
cooperation with the Church, governments, the police and human services agencies.	
  
That staff, clergy, volunteers, contractors, parents and students should feel free to raise concerns
about child safety, knowing these will be taken seriously by school leadership.	
  
That appropriate confidentiality will be maintained, with information being provided to those who
have a right or a need to be informed, either legally or pastorally.	
  

Achievements

	
  

●

A Child Safe Policy has been developed and reviewed on a regular basis.	
  

●

A Code of Conduct is in place and all who have any interaction in the school are required to read
and sign and be committed to Child Safety through the front office sign in procedure.	
  

●

All staff and Advisory Group members have ongoing professional learning in the Child Safe,
Reportable Conduct and Mandatory Reporting processes and protocols and as part of their
contracts agree to developing a sound understanding and commitment to building a child safe
environment.	
  

●

Systematic approach to ensure adherence to Mandatory reporting online accreditation.	
  

●

The School’s Recruitment processes are in line with the Child Safe Guidelines.	
  

●

Child Safe is on every staff meeting agenda, giving staff an opportunity to continually reflect and
discuss child safe issues.	
  

●

A Working with Children Check is required for all who are engaged in the school.	
  

●

School Advisory Group has been involved in the process of developing the Child Safe
Procedures and continues to be an active part of the process, with child safe on every meeting
agenda.	
  

●

Volunteers and external providers have a clear understanding of expectations and commitment to
child safe processes and protocols.	
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●

Parents have been kept informed via newsletters, online correspondence & Induction Sessions.	
  

●

A process is in place to ensure all teaching staff have up to date VIT Registration.	
  

●

Contractors are required to adhere to Child Safe processes. 	
  

●

Ongoing policy development is in line with Child Safe Practices and CECV requirements.	
  

●

Student surveys were completed to allow for Student Voice and to highlight areas of concern.	
  

●

Social Emotional Learning is incorporated in the Curriculum. 	
  

●

St Anthony’s School is working on becoming an e-Smart school and holds Cyber Safety Sessions
for students and parents. 	
  

●

The school is locked and inaccessible from 9.00 AM until 3.20 PM and access to anyone is only
via the front office.

●

Sign in includes Code of Conduct.

●

Change in operational guidelines- staff ensuring they are not alone with a child.

●

Blinds being removed from doors to increase visual access to learning and non learning spaces.

●

Increasing staff’s mindfulness regarding supervision strategies.

●

Safeguarding young children Professional Learning and maintained records by- Martin Tennant.

●

Maintaining updated data base for all contractors regarding WWCC and Code of Conduct.

●

Parental involvement- WWCC.

●

Protect protocol PL.
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Leadership & Management
Goals & Intended Outcomes
●
●

To strengthen the empowerment in staff and community
That there will be improved staff capacity to lead, learn and use effective pedagogy in line with
our shared vision.

Achievements
●
●
●
●

●

Parent engagement- preferred method of contact-increase in number of parents using Flexibuzz.
In a year of change, all staff supported each other through changes to leadership roles in
enabling the school to function successfully in all areas.
Many teachers were able to develop their leadership skills through changes to the team,
therefore empowering them as middle leaders.
Annual review meetings with all staff reflected a high level of personal satisfaction with staff
articulating their goals aligned to the AITSL standards and the Annual Action Plan. This informed
some directions for planning in 2018.
3 Provisionally registered teachers conducted their VIT registration interviews and were
successfully inducted into becoming fully registered teachers.

Expenditure and Teacher Participation in Professional Learning
Description of PL undertaken in 2017
In 2017, our staff continued Professional Learning to remain current and to ensure our students are being
offered high quality, contemporary learning opportunities.
Some of the Professional Learning addressed Enhancing our Catholic Identity, Safe Schools Practice,
Student Voice and Choice, Animating learners across the Curriculum, STEM skills and dispositions,
Improvement Sprints into Action and Coaching skills for Educational leaders.
St Anthony’s three Graduate teachers met the requirements for Full registration during 2017.
Coaching and feedback is integral to the professional learning of staff at St Anthony’s.
All of St Anthony’s teachers use the Australian Professional Standards for Teachers to set goals and
continuously work towards these, collaborating and evaluating with their peers to ensure effective
teaching and higher levels of student achievement.
Our staff worked on updating school policies, ensuring they are current, reflect our expectations and are
in line with Safe School requirements.
Number of teachers who participated in PL:
Average expenditure per teacher for PL:

32
$1109

Teacher Satisfaction
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School Climate Survey Data highlighted from 2014-2017:
Indicator title

2014 actual score

2015 actual score

2017 actual score

Individual morale

78.86

78.92

81.76

School morale

82.14

82.16

76.47

School distress

74.57

76.08

70.88

Supportive leadership

79.14

75.54

74.71

Teamwork

82.14

78.04

77.82

Empowerment

73.39

70.34

64.52

Appraisal and
recognition

77.45

72.97

64.18

Professional growth

81.14

75.27

64.56

Work demands

58.39

55.74

49.82

Teacher confidence

88.64

91.03

85.42

Engaging practice

84.47

82.64

79.76

Quality teaching

85.51

87.24

79.76

In all areas of school climate, St Anthony’s was in the middle 50% of Australian schools with a high
school improvement focus. The 2017 data also reflected a favorable score in teacher confidence,
engaging practice and quality teaching.
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School Community
Goals & Intended Outcomes
●
●

To identify strategic partnerships including philanthropic, academic and corporate partners to
increase social capital at St Anthony's and Noble Park.
To foster a strong sense of self-worth across the community and a strong sense of
connectedness of families to their community and the world.

Achievements
In 2017, St Anthony’s continued to be the lead organisation in the Schools as Banks for social Capital
initiative in partnership with Dandenong West Primary School. Significant resources were expended to
submit a funding application for the project to continue as a partnership between St Anthony’s Noble
Park, St Mary’s Dandenong and St Gerard’s Dandenong North. Dandenong West withdrew from the
partnership due to the increasing administrative requirements in return for limited program funds. Even
though the program was recognised as a promising practice by the Australian Institute of Family Studies,
the Local Communities for Children Agency chose not to continue funding the initiative. St Anthony’s are
currently pursuing alternative funding sources.
St Anthony’s is a Scanlon Foundation - Community Hub School. Community Hub activities which have
operated at St Anthony’s in 2017 include Playgroup, English Language Classes, Computer Classes, as
well as linking families to a range of services and supports in the community including dental screening
for all students in Term Three.
St Anthony’s were successful in obtaining capital funding support from the State government to build a
Kindergarten within the parish grounds. St Anthony’s will work closely with the Kindergarten Management
group to ensure that the Kindergarten is connected to the school, parish and community.
St Anthony’s maintains a position of leadership within the school to support partnerships in learning with a
specific focus on family school partnerships. This role has supported a range of initiatives including
learning at home sessions with parents and students and the use of social media to provide families with
information about learning both in the classroom and in the community.
St Anthony’s continues its Partnership with St Mary’s Dandenong and St Gerard’s Dandenong North. This
Cluster partnership with St Gerard’s and St Mary’s provides staff from across the three schools with an
opportunity to share ideas, expertise and build relationships outside of their own school. The Cluster
provides a platform for the participating schools to work collaboratively and focus a collective effort on
areas of strategic importance such as Student Wellbeing, early childhood education and learning and
teaching practices. The Cluster were invited to participate in the Social Ventures Australia Star Hub Bright
Spot Schools program - the only Catholic Schools involved in this initiative. This opportunity links St
Anthony’s to other high performing schools and to thought leaders in the areas of educational leadership
and STEM (Science, Technology, Engineering and Maths).
St Anthony’s work in school and community engagement and partnerships continue to draw national
attention and both the Schools as banks for social capital and the family engagement in learning models
developed from St Anthony’s were the focus of presentations at the inaugural Australian Research
Alliance for Children and Young people Parent engagement conference.
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Parent Satisfaction
Parent Opinion Survey Data highlighted from 2014-2017:
Indicator title

2014 actual score

2015 actual score

2017 actual score

Parent partnerships

84.58

86.77

84.23

Parent input

79.09

84.19

87.20

Connectedness to school

85.21

88.46

86.11

Future Directions
Strategic Intent
At St Anthony’s in moving forward we intend to:
•
•
•
•
•
•
•

•

Promote our professional learning culture so that it is visible to all.
Raise student achievement and growth targets in our contemporary learning environments.
Strengthen our partnerships with parents by engaging with them and involving them in community
conversations about their children’s hopes, dreams and learning.
Continue and develop our understanding of personalised learning and digital personalised
learning and how this might translate into the ‘St Anthony’s Way’.
Foster reciprocal partnerships with parents to develop personalised learning within the context of
St Anthony’s Noble Park.
Empower and engage each student through a challenging and personalised learning model.
Have a collaborative, faith-based culture of learning which values shared leadership and
reciprocal partnerships with all major stakeholders; Parish, School leaders, parents, teachers,
students, aides and the wider community.
Personalise students’ learning consistently and use assessment and data to drive and deeply
personalise learning.

Key messages: Teaching and Learning
•
•
•
•
•
•
•
•
•
•

	
  

More visible.
Learning and Teaching through Big concepts and the Pedagogy of Encounter.
Contemporary learning.
Communication to the community.
Knowing our Catholic Identity and embedding the ideals of Horizons of Hope.
Stepping out of our comfort zone and promoting persistence and a growth mindset.
Growing our students and improving their growth continually.
Personalising learning and differentiation.
Empowerment of all.
Tracking student data and growth and using the data to inform learning pathways.

2017 REPORT TO THE SCHOOL COMMUNITY

25 | P a g e 	
  

	
  

ST ANTHONY’S NOBLE PARK

VRQA Compliance Data
AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL
Y1

91.98

Y2

94.47

Y3

93.19

Y4

94.72

Y5

95.37

Y6

93.02

Overall average attendance

93.79

TEACHING STAFF ATTENDANCE RATE
Teaching staff Attendance Rate

89.15%

STAFF RETENTION RATE
Staff Retention Rate

84.85%
STAFF COMPOSITION

Principal	
  Class	
  
Teaching	
  Staff	
  (Head	
  Count)	
  
FTE	
  teaching	
  staff	
  
Non-‐Teaching	
  Staff	
  (Head	
  Count)	
  
FTE	
  Non-‐Teaching	
  Staff	
  
Indigenous	
  Teaching	
  Staff	
  

3	
  
33	
  
29.500	
  
19	
  
15.983	
  
1	
  

TEACHER QUALIFICATIONS
Doctorate	
  
Masters	
  
Graduate	
  
Certificate	
  Graduate	
  
Degree	
  Bachelor	
  
Diploma	
  Advanced	
  
No	
  Qualifications	
  Listed	
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0.00%	
  
25.00%	
  
10.71%	
  
7.14%	
  
67.86%	
  
28.57%	
  
3.57%	
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NOTE:
The School’s financial performance information has been provided to the Australian Charities
and Not-for-profits Commission (ACNC) and will be available for the community to access from
their website at www.acnc.gov.au
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