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Minimum Standards Attestation
I, Patrika Rowley, attest that St Anthony’s is compliant with:
 All of the requirements for the minimum standards and other requirements for the registration of
schools as specified in the Education and Training Reform Act 2006 (Vic) and the Education and
Training Reform Regulations 2017 (Vic), except where the school has been granted an exemption
from any of these requirements by the VRQA
 Australian Government accountability requirements related to the 2019 school year under the
Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013 (Cth)
 The Child Safe Standards prescribed in Ministerial Order No.870 – Child Safe Standards, Managing
Risk of Child Abuse in School.
May 20, 2020
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Our School Vision

Our shared Strategic Intent “Our Mantra”

Every Person flourishing & known




Our Vision
St Anthony’s integrates life and the Catholic Faith through the inclusive and holistic
development of every person.
In partnership with the community, our students will strive for excellence and acquire the
knowledge, skills and attitudes that ensure lifelong learning.
St Anthony’s empowers all people to contribute to the global community.

In partnership with parents and the broader church, Catholic schools contribute to the life-foundation
for students that is centred in Jesus Christ and grounded in truth, beauty and love. Catholic schools
honour the role of parents as the first and ongoing nurturers and educators of their children. In
partnering with families, this life- giving relationship transforms the possibilities for each child and
promotes optimal engagement, achievement and wellbeing. (HoH)
Our Shared Purpose
1. Developing a culture of professional learning and growth through a Catholic lens.
2. Driving a recontextualised Catholic school where community is in dialogue.
3. Developing a data rich culture with consistent, understood and embedded differentiation
practices to meet all student and community needs.
4. Developing high impact consistent pedagogical practices from Prep-6
.
Strategic Plan Goals
Achievement: To improve student learning attainment and relative growth across all year levels and
the full range of curriculum domains.
Engagement: To improve levels of Student Engagement, Family Engagement, Connectedness and
enhance school transition programs from Kindergarten to Prep and beyond.
Wellbeing: To activate Student Wellbeing across the whole school community with an emphasis on
student resilience and connectedness.
Productivity:
To provide for the best possible Human Resource, Fiscal and Grounds and Buildings processes in order
to maximise student performance, connectedness and wellbeing levels.
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Improvement Priorities:
Excellence in Learning and Teaching
Professional Leadership
Positive climate for all people
Community Engagement in Learning
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Improvement Initiatives:
Building Practice excellence
High Impact Teaching, data driven learning and
assessment
Building and developing leadership teams
Empowering staff and students and building school
pride
Setting high expectations
Building community
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School Overview
Reverence for the sacred dignity of each learner provides a foundation for pedagogy in a Catholic
school. Through pedagogical choices, educators seek to develop deep learning, powerful teaching to
create animated learners who are inspired by the Holy Spirit to act for justice and strive for the
common good. (Horizons of Hope: Pedagogy in a Catholic school, p. 2&6.)
St Anthony’s Primary School is a vibrant learning community situated in the culturally and linguistically
diverse suburb of Noble Park. Diversity is celebrated and valued as integral to the identity of our
community. Students participate in a fully comprehensive curriculum within a caring Catholic
Community, which integrates Catholic identity and mission into the education and experience of every
learner. The school is strongly connected to the Parish of St Anthony’s.
Our flexible learning spaces contain a wide variety of technology to support student learning
experiences designed to enable students to explore issues, questions and problems in ways that are
meaningful, strongly engaged with Catholic beliefs and related to the real world. Our focus is on
empowering our students in their own learning through Student Voice and Choice. We offer specialist
classes in Physical Education, Performing Arts, Visual Arts, Japanese Language and Enrichment.
Wellbeing is brought to life through the actions, interactions and attitudes of all community members.
As an outward-facing school, we believe in having an impact on our local community through
kindergarten partnerships, aged care partnerships and being a voice for our community.
With some students recently arriving from overseas, predominantly from Non-English speaking
backgrounds, our new and recent arrival/refugee programs specifically assist students with language
acquisition and transition to the school environment.
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Strategic Goals 2019-2021
1. St. Anthony’s school develop the school improvement agenda to include explicit targets expressed
in terms of the specific improvements in student outcomes for achievement and wellbeing across
the whole school, with accompanying timelines, so that it drives and focuses the work of leaders
and teachers in a rigorous manner. This agenda is to be communicated to students and parents.
2. Develop a data plan that includes the use of a variety of reliable assessment tools and practices
and clearly outlines the annual schedule of data collection, the use and monitoring of individual
and school-wide improvement or regression. Increasing the data literacy for school leaders and
teachers will supplement the application of this data plan.
3. Develop explicit teaching practices, which are agreed upon so that they are evident in every
classroom. Support teachers and build their capacity in understanding and implementation of
these effective teaching methods to ensure that that there is consistency in every classroom,
every day. Build teacher knowledge and understanding of Catholic education frameworks, which
underpin high quality teaching strategies.
4. Develop and implement a whole school Professional Learning Plan that considers all modes of
professional learning opportunities available both internally and externally. This plan will be
comprehensive and indicate a systematic approach to feedback, mentoring and coaching of staff
that includes protocols and procedures for coaching, observation and feedback conversations to
ensure that there is a focus on reflection of practice and the fostering professional growth with
reference to the AITSL standards.
5. Collaboratively develop a whole school curriculum plan including religious education that has an
alignment between the scope and sequence, yearly overviews, unit planning and classroom
teaching. The whole school curriculum plan will include the assessment of student progress to
reflect vertical alignment and the progression of learning from one level to the next and document
the planning processes to provide consistency of teaching practice.
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Principal’s Report
This year, 2019 was our first year of enacting the new strategic plan after a very successful National
School Improvement Tool school review.
Some of the main highlights for the 2019 school year include welcoming in new wider leadership team
structure, working collaboratively with all staff on our new strategic plan, co-constructing a dynamic
and rigorous learning and teaching structure with all staff, a strengthened renewal of the embedded
coaching culture that is uniquely St Anthony’s, outstanding data results for the very first CEMSIS
surveys that were implemented across all Catholic Schools in 2019, improved growth in Naplan results
in many areas, continued partnership with our Early learning Centre at Alfred St and a dynamic and
highly positive school culture of community partnerships bolstered by our involvement as a
Community Hubs school.
Most of our school improvement focus in 2019 focused on our pedagogical understanding and seeking
animated and explicit ways of improving student outcomes with our students leading the way. A major
part of this journey included the P-6 student led inquiry process and introduction of a school Expo.
This was highly successful and enabled student agency over voice. Another highlight for our
community was the major production of Alice in Wonderland Junior, a school wide extravaganza that
culminated in 2 outstanding performances in September at Nazareth College Theatre. Both of these
achievements showcase the importance of creativity and The Arts as a valued part of the learning
process at St Anthony’s.
2019 was also another year for strategic partnerships to grow and imagine new visions. The SMAG
cluster with a new team of three Principals, supported by an engagement cluster leader across the 3
schools, reimagined the SMAG vision of collaboration with a shared moral purpose. With a focus on
middle leaders, the cluster organised and participated in a highly successful SMAG Conference at Cape
Schanck Resort in October with over 130 attendees from six schools. Through the cluster, we
participated in a Deakin research Project centred on collaboration through community, we created
two videos of learning through the year and we were all able to produce our own unique school
promotional videos through our partnership. We gratefully acknowledge the work of our Cluster
Engagement Leader for enabling this partnership to exceed expectations in every way.
Our many community partnerships enabled the full flourishing of community members through our
well attended playgroup, Monash Health Dental screening, RACV driver education, The Peace and
Prosperity Garden at Government House and sharing our capable Community Hubs leaders with many
others throughout the year.
More 2019 highlights enriched learning opportunities for all – access to Robotics for all and not just
through enrichment programs, a new partnership with Ardoch, collaboration with many other schools
in the area including Resurrection, Springvale Park Special Development school, and several
kindergarten visits, Aged care visits, student Leadership conferences, aspirational visits to ACU and
Secondary school taster days.
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Throughout all of these highlights, the absolute joy and satisfaction was to watch our students grow
in confidence with their ability to have a say and shape the nature of their learning. St Anthony’s is
such a vibrant and enriching place to be.
I would like to take this opportunity to thank the staff and students of St Anthony’s and in particular,
the outstanding work of my Leadership Team in 2019. They continue to support me through their
vision, teamwork, positivity and immense love for this community of St Anthony’s. Thanks to this team,
I too have been able to flourish.

PATRIKA ROWLEY
Principal
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Parish Priest’s Report
As Patrika Rowley’s first year drew to a conclusion, she started to prepare for 2019, of how we can
build on all that had happened in 2018. The setting of goals and the theme for our new year ‘Every
person to flourish and being known’ was accepted as our year’s motto and goal for all to work towards.
We endeavoured to call out the best in each other, while attempting to extend everyone to new
growth and development.
Looking back over 2019, we have certainly lived up to our School theme and dream. What a wonderful
year we had. I believe we were all called, accepted and extended in some way. Our students and
families who celebrated their Sacraments were called to grow further in Faith. Well done to all
concerned. I remember sitting at Nazareth College for our School production; there was so much
expectation, you could feel it in the air, the buzz and the excitement.
When the show began, we were all fixed to the drama that unfolded. The skill and talent of our
students was amazing. It appeared everyone was given an opportunity to shine and gosh did some of
them shine like I had never seen before. It was lovely to see the pride and joy in our parents and
families as everyone played their part to bring forth an amazing show. Congratulations to all
concerned.
I hope 2019 lived up to your expectation and we can give thanks for all that we have achieved. May
we always take time to acknowledge and celebrate our achievements. Blessings to you all who
enhanced our year and our community.
Blessings,
Fr Brian Collins
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School Education Board Report
St Anthony’s Primary School is blessed to have staff that truly know their students. This is in line with
the theme for 2019, “Every person flouring and known”. The theme also helped cement the staff
mantra of helping each child flourish in their own capacity.
The Advisory Committee as it was previously known, was re-structured in 2019 and was able to
officially call itself the “Advisory Board”. This year the board was privileged to have four new parents
join the team. They were an asset to the board and we look forward to their continued involvement
in years to come.
We held our very first Athletics Carnival. It was a huge success with the students enjoying the day
participating in different events at a more competitive level at the Ross Reserve. We also had some
positive feedback from parents who were pleased with the upgrade from twilight sports.
The 13th of September was a special night for all student stars to shine their brightest. It was the
whole school production of Alice in Wonderland. Many months of rehearsing, costume preparations,
behind the scene work and technical setup paid off well with the students putting on an amazing show.
Hats off to the staff for putting it all together and the students for their hard work.
In a testament to Patrika’s leadership, James Gow and Glennis Kerr led the school smoothly during her
absence. From a parents’ and students’ perspective, it was smooth sailing as always.
St Anthony’s always tries to bring innovative learning to their students. 3D printers and accessories
were purchased and the technology was used across the school in their day to day learning. The board
was privileged to sample some of the programming tools now being taught from prep to grade six.
Class Dojo was introduced as a new form of family engagement. This was useful for parents to know
what their children are learning in class and to be updated of school events.
Patrika outlined the master plan for St Anthony’s. It was suggested that it would be helpful for parents
to see the plans in pictures and diagrams to fully understand the whole idea. It will be a few years
before we see the final result, but it is going to turn out to be an amazing learning space.
My family said goodbye to St. Anthony’s in 2019 as our son finished his primary education. It has been
a privilege to watch our son in this community, growing in confidence and faith every day. It has been
an honour to be a part of the Advisory board and a pleasure to work with the school in so many
different ways.
May your Year of Discovery 2020 be all that you wish it to be.
Suzan Gerryn
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Education in Faith
Goals & Intended Outcomes
To drive a recontextualised Catholic school where community is in dialogue.
To continue as an outstanding performer in engaging community and provide opportunities for this
multi faith community to engage in learning and dialogue.
Key Improvement Strategy





Lead a school-wide commitment to caring for and promoting the development and growth
of every student, informed by our belief that parent engagement and relationships improve
learning outcomes.
Enable students to understand and make meaningful, relevant connections between the
Catholic story and their own lives.
Develop staff capacity to design and implement a contemporary RE curriculum.

Achievements
The Religious Education Curriculum Framework, as prescribed by the Archdiocese of Melbourne,
describes learning and teaching in Religious Education for Catholic Primary Schools. The framework
sits within the context of the Education Framework for the Archdiocese of Melbourne, Horizons of
Hope. The framework supports the full flourishing of all learners as spiritual and religious, physical and
cognitive, social and emotional beings.
The focus for 2019 was continuing to make links between Religious Education and Inquiry and
engaging students in the Pedagogy of Encounter. Students were encouraged to have open and
engaging dialogue about Scripture, Signs, Symbols, Sacraments, Social Justice and Traditions of the
Catholic Church, in the light of their lives, our community and the world around them. This provided
students with the opportunity to explore the topics of ‘Global Citizenship’ and ‘Communication’
through immersion, provocation and investigation. Students further put their learning into practice by
designing, creating and sharing with others. An example of this was the 2019 Faith Based Inquiry
Learning Expo, where students highlighted their learning and invited the community to be a part of
this achievement. Because of this, students continue to build a culture of learning together through
dialogue, collaboration and shared ideas.
The students have continued to work strongly in Social Justice as the 5/6 Catholic Social Teaching
Group strives to build awareness of the needs of those in our wider community. We have continued
to maintain partnerships with local kindergartens and Aged Care homes. We have also collected preloved clothing, toiletries and non-perishable food items, Christmas presents and money to uplift other
communities across the state and world. Our Level 5/6 students play a big part in educating the rest
of school about the Catholic Social Teachings. They see Social Justice as one of the key cornerstones
at St Anthony’s.
Our Sacramental Program has moved from the school to parish based. Since then the link between
the school and parish has grown, with the Leaders of Religious Education attending and taking a lead
role alongside the Parish RE Team at parent/student meetings and attending the celebrations of the
Sacraments with the attendance of St Anthony’s staff members as well.
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Our data suggests that St Anthony’s has strong links to the parish and wider community through the
many community links and social justice based activities we experience with the students and their
families throughout the year. Some of these activities include Harmony Day, food collection for St
Vincent de Paul, visits to Aged Care Homes, co-creating media presentations with Special Needs
students and attending Cathedral Masses for special services such as St Patrick’s Day. Since the
Sacramental Program has moved from school to parish based, the link between the school and parish
has grown, with the REL attending and taking a lead role alongside the Parish RE Team at
parent/student meetings and attending the celebrations of the Sacraments with the attendance of St
Anthony’s staff members as well.
The drive for social justice at St Anthony’s is for the community to recognise that social justice is about
our actions, the way we treat each other and the manner in which we are stewards of the earth.
Our Level 5/6 Catholic Social Teaching Team have led our school in St Vinnie’s food hamper collections,
bake sales and various fundraising activities.
The school RE Team enthusiastically work together to plan special school liturgies, reflect on best
practice pedagogy in the light of Horizons of Hope and assist in the planning of RE in level teams.
During 2019, the RE team helped to plan liturgies and a number of liturgical celebrations.
Education in Faith continues to be a clear priority of St Anthony’s school with the focus on building
compassion, attention to social justice and enhanced RE pedagogy. The opportunities provided by the
school are still recognised by all groups and parents continue to be a strong support in their children’s
faith education.

VALUE ADDED
Religious Education Program
 Focus on linking RE to Inquiry and unpacking the new RE curriculum Framework
 Focus on Student Voice and open dialogue
 Focus on developing critical thinking and linking RE with the Capabilities Curriculum
 Focus on making connections with the Catholic Tradition and the world around us.
Staff Formation
 Leading unit design for deep and authentic learning in our Catholic School
 Enacting a pedagogy that invites students into a space of dialogue for transformation
 Working with the SMAG RE Collective to achieve shared goals in Faith Based Inquiry
 Presentation of strategies for teaching Religious Education at the SMAG Conference
 Developing a deeper understanding of the new RE curriculum
 SMAG Faith Based Inquiry moderation
 Linking RE with Inquiry
 Continued planning of complete liturgies by two classes each week to lead Wednesday parish
Masses
Catholic Social Teaching Team and Program
 St Vincent De Paul Winter Appeal
 Part of the Mini Vinnies Program
 St Vincent De Paul Christmas Appeal
 Students visiting aged care facilities
Sacramental Program
 Students prepare for the sacrament with parish initiated sessions and the support of the REL
 Students celebrate sacraments with the support of all staff at St Anthony’s
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Prayer and Liturgy
 Students, as a class, actively participate at parish Masses each Wednesday
 Students designing prayer tables/spaces in the classroom every term
Links with Parish
 Choir sang at Parish Carols night and the whole school sang at the Parish Christmas Carnival
 Class Masses and Para liturgies
 Sacramental Program
 Confirmation Reflection Day
 Christmas Carnival 2019
CEMSIS Data 2019 (Catholic Identity)
Student responses

Staff responses

The CEMSIS data shows through the green
that St Anthony’s is above and often well
above the CEM catholic schools average in
these areas. The work that we have done in
the area of Catholic Identity has been
significant and the data reflects this through
staff and student responses. You can see
with our high multifaith community that 9.2 is
going to be a challenge especially when we
are inviting open dialogue about multi-faiths.
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Learning & Teaching
Goals & Intended Outcomes
To develop and communicate High Impact, consistent pedagogical practices and explicit teaching
practices from Prep-6.
To co-design the St Anthony’s Framework for Learning.
Key Improvement Strategy





Identify explicit targets with accompanying timelines.
Improve student outcomes for achievement and wellbeing across the whole school.
Extend and strengthen the coaching and mentoring structure at St Anthony’s.
Develop a school-wide understanding that all decision making should be guided by evidence.

Achievements






At St Anthony’s, the curriculum is illuminated by the Catholic faith with the formation of, and
reverence for the learner at its centre. Learning experiences are designed to help learners develop
their knowledge, skills and understandings in all learning areas as set out in the Victorian
Curriculum.
At St Anthony’s, every effort is made to ensure the learning responds to the needs of the local
community. The staff and community work together to search and make clear connections
between the curriculum, the world of the learner and the Catholic tradition. Our educators have
a strong knowledge of the curriculum, a clear understanding of the pedagogical choices that will
ensure learning is effective for each student, and closely monitor student progress against
curriculum achievement standards.
Through our Inquiry learning, we challenge learners to explore and consider the deep questions
around key issues and thereby enabling them to make meaning of their lives, their world, as well
as their religious traditions, responding with openness and empathy to others.

Literacy
2019 was the first year of enacting our Strategic Plan after our school review in 2018. The review gave
us clarity, opportunity to reflect on and identify areas of need as well as to look forward and plan our
school improvement for the next four years.
After a thorough audit of our Literacy Teaching and Learning practices in 2018, the design of our own
toolkit for the teaching and learning of Literacy along with a thorough analysis of data and strategies,
we decided that Literacy would be an area of focus for the 2019 school year.
Our Professional Learning Plan for the year had a focus on Literacy aligned with our Annual Action
Plan. Our Junior School teachers were involved in the Oral Language Project and were exposed to
some very rich Professional Learning through the year. They focused on the four elements of Oral
Language, which are phonological awareness, vocabulary, complex sentences and story grammar.
Teachers embraced this Professional Learning and we now have all F - 2 teachers following a consistent
approach to the teaching and learning of Literacy. We have designed our own strategy for the teaching
of story grammar and have successfully implemented a whole school approach.
Through the year, our teachers have been involved in cycles of teaching, formative assessment,
collection and analysis of data and explicit teaching.
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This focus on Literacy culminated in an opportunity for us to celebrate when our Year 5 NAPLAN
Reading Data showed the highest mean scale score in 5 years! Our PAT data also showed our students
were making growth in reading.
We continued to offer a Literacy Intervention Program at St Anthony’s that included Reading
Recovery, Levelled Literacy Intervention, Quick 60 and Oral Language. Our teachers use data to
identify students who are at risk, at standard and those needing extension to plan, assess and teach
students at their point of need. Weekly Data Dialogue Meetings ensure that all planning begins with
a piece of data.
Numeracy
In 2019, we continued to plan and teach Numeracy as outlined in our School Numeracy Policy.
Teachers continued to use the SPRINT process to bridge gaps in the understanding of math concepts.
Teachers continued to plan units as a team, referring to research based best practice, looking at data
from Pre Tests and using Rich Assessment Tasks along with formal Standardized Testing data like PAT,
NAPLAN and Essential Assessments to inform their teaching.
In 2019, St Anthony’s continued to be a part of the Choose Maths program which is a collaborative
venture between Australian Mathematical Sciences Institute (AMSI) and the BHP Billiton Foundation.
The program aims to increase engagement, confidence and enthusiasm in mathematics demonstrated
by girls, enhance teacher knowledge, grow understanding of the importance of mathematics in the
minds of the public and address the perception of gender stereotypes with regard to mathematics.
The BHP Billiton funding enables our school to receive eight support visits and identified professional
development sessions annually from an AMSI Schools Outreach Officer until the end of 2019.
Capabilities and Inquiry Learning
In 2019, we continued our approach to Inquiry Learning, merging Religious Education with Inquiry.
We referred to it as ‘Faith Based Inquiry’. The goal of this process is a deepened relationship with God,
right relationships with others, a greater love of the Church, and empowerment to work towards
creating a just world. This Inquiry Learning approach enables students to experience and make
connections between life, culture and religion within the environment of a classroom.
In 2019, the Inquiry topics were ‘Global Citizenship’ and ‘Community’. Our students, through their
Inquiry investigations, covering curriculum areas such as Science, History, Geography, Economics and
the Capabilities have been engaged in the exploration and celebration of the Catholic story in all its
richness and diversity through reflection, prayer and action for the good of others and their world.
Students were able to display this learning at the 2019 Faith Based Inquiry Learning Expo.
Enrichment Program
In 2019, St. Anthony’s school continued to offer an Enrichment program, which built on students
already acquired knowledge and skills. The program aimed to build students’ critical thinking and
problem solving skills through a focus on real world programs.
The Robotics Enrichment Program was aimed at developing students’ design and programming skills.
It drew on a range of learning areas and relied heavily on problem solving. Students consolidated their
skills in programming and design, in preparation for participation in ‘First Lego League’ competition in
Term 3, focused around the real world issue of long-duration human space travel.
The Literacy Enrichment students worked on developing visual literacy and digital storytelling skills
centering on short film.
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Through the examination of film development, creation and post-production, students broadened
their understanding of connections between stories and film. Students focused on the visual
storytelling techniques used in movies and worked towards creating their own short film around the
theme of “Curiosity” to submit to ACMI short film festival. St Anthony’s went on to place in the
National Competition "Screen It" run by ACMI for the third year in a row.
In 2019 Enrichment moved from small group extension, to a whole school focus on implementing
digital technology into all classes. This included 3D Printing, Film and Robotics foci across F-6 and
building teacher confidence in implementing these tools. By increasing the use of digital tools in
classrooms we aim to achieve enhanced education outcomes for all our students, whilst increasing
student engagement and promoting 21st century skills. This focus is planned to continue in 2020 as
the school moves towards a 1:1 program and the increased use of digital technology in all classes.
Student Voice
In 2019, Student Voice continued to be an integral part of our Teaching and Learning. Having attended
several House Spirit workshops, Children’s Forums and Children’s Advisory Group, significant insight
was gained into fostering and embracing Student Voice. We aimed to embed Student Voice and
collaborative authentic relationships between students, the school community as well as the wider
community of The City of Greater Dandenong.
A key outcome for Student Voice was to ensure active participation of students in decision-making
about their education and to create active partnerships between the students, the school and the
wider community. The Student Representative Council (SRC) was the main group of students in Level
4, 5 and 6 who used their Student Voice to create change and impact learning. The group consisted of
6 school captains, 4 house captains and 14 classroom representatives. Together, these students
participated in regular workshops. Through this, the SRC brainstormed multiple problems and realised
that improper waste disposal was a growing issue around the school with students not bringing nude
food consistently. At the end of 2019, the SRC participated in a waste audit workshop and with the
assistance of The City of Greater Dandenong Council, the students had the opportunity to analyse our
school’s waste audit report. The students are currently preparing a student led staff meeting to ‘teach
the teacher’ about the importance of reducing and the proper disposal of our waste.
The SRC attended the annual Children’s Forum where they learned the importance and values of
having their voices heard as active citizens. They expressed their views about the City of Greater
Dandenong and what their priorities are. They had the opportunity to convey their views about local
playgrounds, children’s programs and events as well as outdoor neighbourhoods to shape Council’s
planning to provide a child friendly city and community.
The School leaders together with the SRC attended multiple house spirit workshops where they
learned and developed the values of their four house teams. Through these workshops, the students
have enriched the school culture, elevated students' wellbeing and created valuable connections. All
students were surveyed and many activities were planned and created to meet their new friends in
their house whilst engaging in fun and non-competitive activities
In addition to this, there were plenty of opportunities for Student Voice throughout the year with the
SRC hosting a variety of events including Harmony Day, ANZAC Day, AFL Footy Day, Easter Bonnet
Parade, World Teacher’s Day, Remembrance Day and Prep Information Night. Most notably though,
the SRC worked collaboratively to create a presentation to showcase our school’s Student Voice
impact to the wider community of our SMAG Schools at our annual meeting. This was an excellent
opportunity for the students to give their perspective on the impact that Student Voice was having on
them and their learning as a whole.
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Throughout the year, teachers also developed their confidence in embedding Student Voice into their
classrooms. Many teachers used written or verbal feedback gained from the students to direct future
learning and to create engaging experiences for their students. Student Voice in 2019 was very
successful and we are looking forward to improving and making even better changes in 2020.
One of the greatest achievements in 2019 were the student led inquiries in Term 4 where all students
P-6 got to design their own unique investigations based on our big concept of community. This
culminated in a student led EXPO. It is exciting to see student voice begin to permeate to student
agency.
Student Learning Outcomes
In 2019, Our Year 3 students’ performance in NAPLAN showed 100% of our students reached the
National Minimum standard (NMS) in Numeracy and Writing. Our Year 5 data shows that 100% of our
students reached the National Minimum Standard in Numeracy, Reading and Spelling.
Our Year 3 students’ performance in NAPLAN show that more than 93.8% reached the National
Minimum Standard in all areas tested. Our Year 5 students’ performance show that more than 95.3%
reached the National Minimum standard in all areas tested.
Our focus on Oral Language, Reading and Comprehension coupled with intervention programs from
2018 has had an impact on the Literacy Data and Numeracy data in the Progressive Achievement Test.
As you can see below our Year 3 and Year 5 Reading and Maths graphs show that this cohort of
students are positioned within the norming sample and the means are near to or within the same
bands.
Our staff are committed to differentiating the curriculum and providing focused, targeted instruction
based on data collected and analysed to meet the needs of our students. We are also committed to
growing our Student Voice initiatives to ensure our students are co-designing the learning for
themselves.
PAT Reading Year 3 and year 5, 2019 compared with the norming sample

(Year 3)
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PAT Maths Year 3 and year 5, 2019 compared with the norming sample

(Year 3)

(Year 5)

CEMSIS Data 2019 (Engagement, Efficacy, Communication, Student Voice)
Student Responses – Engagement
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Family Responses - communication

Student Responses – learning
Disposition

Although our data is slightly lower than CEM average
in learning disposition, we have used this data to
start a student voice and agency project in 2020
designing with our students a rubric for
metacognitive strategies that we value. This will
enable greater awareness of how our students can
learn successfully and track their own progress.

Student responses – Student Voice

Student responses – Rigorous
Expectations

Surprisingly, with the immense amount of work we
undertake in the area of student voice, especially student
council, the fact that the survey did not name it as we do
‘SRC’ indicates the 88% in 8.1. In 2020 we will decode the
language. Our metacognition project will also enable
greater understanding with rigorous expectation.
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St Anthony's School, Noble Park 2019 data snapshot
PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS
NAPLAN TESTS

2017

2018

2019

%

2017 - 2018
Changes
%

%

2018 - 2019
Changes
%

%
YR 03 Grammar & Punctuation

97.7

96.5

-1.2

93.8

-2.7

YR 03 Numeracy

93.2

100.0

6.8

100.0

0.0

YR 03 Reading

95.5

98.2

2.7

96.9

-1.3

YR 03 Spelling

100.0

100.0

0.0

96.9

-3.1

YR 03 Writing

100.0

96.5

-3.5

100.0

3.5

YR 05 Grammar & Punctuation

100.0

97.9

-2.1

95.3

-2.6

YR 05 Numeracy

94.7

100.0

5.3

100.0

0.0

YR 05 Reading

98.3

93.8

-4.6

100.0

6.3

YR 05 Spelling

100.0

100.0

0.0

100.0

0.0

YR 05 Writing

100.0

100.0

0.0

97.7

-2.3
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Student Wellbeing and Diversity
Goals & Intended Outcomes
To develop a data rich culture with consistent, understood and embedded differentiation practices
to meet all student and community needs.
To Create a school wide culture prioritising the integration of high impact teaching strategies which
reflect the Learning Schema and honour the interdependence of Social connectedness, academic
engagement, achievement, physical wellness and spiritual growth.
Key Improvement Strategy
 Differentiated teaching practice is embedded and regularly uses data to determine the
strengths and opportunities for growth.
 Embed focused learning, which leads to the consistency, growth and progress for all.
 Ensure staff understanding of the holistic view that wellbeing is central to learning and an
outcome of learning.
Achievements
At St Anthony’s all staff are responsible for creating a classroom environment where each student’s
rights and responsibilities are heard, understood, respected and reflected upon. Positive behaviours
and relationships are explicitly taught as part our Social Emotional Learning program and Personal and
Social Capabilities curriculum. Research has found that a positive school climate improves academic
achievement as students learn when they feel safe and supported. At St Anthony’s we strive to provide
safe classroom communities that provide students with a sense of safety, affirmation, belonging as
well as opportunities to explore faith, and Social Emotional skills.
‘Diversity encompasses all learners across cultural, academic, social emotional and physical attributes
noting these are not mutually exclusive. Learning diversity refers to the infinite variety of experiences
and attributes a child brings to their formal learning at school.’ Horizons of Hope Catholic Education Melbourne
As educators, we aim to meet the needs of all students at our school. We make adjustments to suit
the needs of individuals so that all students can experience success. We ensure inclusivity and
challenge and support all, students, teachers and parents alike, to be the best version of themselves.
At St Anthony’s we support all students to flourish and we provide intervention as early as possible to
meet the needs of individual students who require adjustments to access the curriculum.
“Every person flourishing and known”
At St Anthony’s School, the foundation of wellbeing and learning diversity is underpinned by the
values of our Mission Statement, which is to be a school community of faith, positive and safe
relationships, differentiated and reflective teaching and learning practices, and a collaborative and
inclusive community in the Catholic tradition.
There continues to be a strong focus on developing the skills necessary for students to become
highly competent socially. Because of this, Social and Emotional Learning continues to be an
emphasis at St Anthony’s.
‘Emotions and social relationships affect learning. Positive relationships, including trust in the
teacher, and positive emotions, such as interest and excitement, open up the mind to learning.’
Darling-Hammond, L and Cook-Harvey, CM Educating the Whole Child: Improving School Climate to Support Student
Success Learning Policy Institute Sept 2018 p2
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The approach to student wellbeing at St Anthony’s is holistic, encompassing proactive strategies,
implementation of whole-school management of student behaviour, building capacity of student
voice, leadership and responsibility, healthy lifestyles and teaching self-management.
Once again, we began the year with a SEL start-up week. The SEL program focused on building
relationships amongst students and staff. The students had already participated in a transition
program at the end of 2018, where mornings were spent with their new teacher in their new class
groupings for 2019. The foundation for the formation of these relationships between staff and
students occurred during this week and were built upon throughout the year.
We continued to use the Student Wellbeing Tracker in 2019 for staff to analyse and interpret data in
regards to Student Wellbeing. Using the tool, staff were able to monitor students, have data
dialogues around classroom and playground behaviour, implement student supervision when
required and proactively plan for positive interactions. We also used 2018 data to change our
playtimes, introducing two 40-minute recess breaks. We noticed a reduction in behaviour in the
tracking tool immediately.
In 2019, we welcomed our new Catholic Care councillor, Katrina and continued with the chaplaincy
program. We also welcomed a new initiative, an Art Therapy program with our very own Art
Therapist, Andrea. These preventative programs enhance our ability to target preventative measures
to enable successful learners. Both of these professionals joining the team has meant that we can
provide professional learning to all staff and look to providing group programs such as peaceful kids,
peaceful classrooms.
Throughout 2019, the school continued to be involved as a Lead School in the Respectful
Relationships program. The role of Leading School is to lead the way on implementing the wholeschool approach to Respectful Relationships; this includes modelling good practice as well as leading
and mentoring partner schools.
Throughout 2019, St Anthony’s liaised and worked in partnership with the following Partner schools:




St Gerard’s, Dandenong North
St Mary’s, Dandenong
St Paul Apostle North, Endeavour Hills

Lead Schools are provided with professional development, support and funding to implement a
whole school approach within their own school, and for mentoring partner schools. A whole school
approach to Respectful Relationships recognises that schools are:




A workplace where all staff should feel equally respected, safe and valued and have equal
opportunities.
A space where young people can learn about gender equality and respectful relationships, in
and out of the classroom.
Part of the wider community that can model gender equality and respectful relationships.
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CEMSIS Data 2019 (teacher-student relationships, school belonging, staff safety,
school climate)
Student responses – Teacher-student
relationships

Student responses – School Belonging

Staff responses – staff safety

Staff responses – School climate

The data clearly shows that staff feel valued, safe and enjoy
working at St Anthony’s. There is a strong culture of
learning and collegial support along with support and clarity
for roles withing the structure of the school.
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STUDENT ATTENDANCE
Attendance Monitoring Procedures
In Victoria, children between the ages of 6 and 16 years are required to be in full-time attendance at
a registered school unless they are in receipt of approved home tuition, are enrolled with
correspondence education or have an exemption.
Schedule 2 (11) of the Education and Training Reform Regulations 2007 (Vic.) requires every registered
school at which children of compulsory school age attend, to keep a register of attendance.
Schedule 2 (11) of the Regulations requires the attendance at school of any child of compulsory schoolaged to be noted at least twice daily along with any reasons for absences of the child from school.










All class teachers (including specialists) are required to maintain the electronic roll on
NFORMA. Rolls are completed twice daily.
Office staff note any absentees in NFORMA by 9.30am
SMS are sent to parents of student who was marked absent requesting them to contact the
school
Office staff contact parents of any children with an ‘unknown’ absence.
Parents are requested to notify the school of any absence prior to 9.00am.
A record is kept in the office of families who have phoned, written or emailed.
Parents/carers must sign their child in, if they arrive after 9am. All entry gates are locked and
Parents may only enter via the front office
Parents/carers must sign their child out if leaving the school before 3.20pm.
If there is unsatisfactory attendance, the parents are contacted to discuss ways of assisting
and supporting in order to improve the situation. Parents are asked for an explanation and
invited to respond

2019 AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL

%

Y01

91.8

Y02

90.6

Y03

93.9

Y04

93.4

Y05

91.6

Y06

93.3

Overall average attendance

92.4
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Child Safe Standards
St Anthony’s continues to hold the care, safety and wellbeing of students as a central and fundamental
responsibility of our school. Our commitment is drawn from an inherent belief in the teaching and the
mission of the gospel. St Anthony’s acknowledges that creating a child-safe environment is a dynamic
process that involves active participation and a shared responsibility from all within the school
community.
Throughout 2019-2020, our school has sought to further embed its child safety strategies through the
ongoing review and implementation of policies and practices. Professional boundaries have been
reinforced with all staff members and volunteers, as has obligations regarding the protection and
reporting of allegations or disclosures of abuse through the PROTECT protocols.
Goals and Intended Outcomes
●

To ensure that all students deserve, as a fundamental right, safety and protection from all
forms of abuse and neglect.
To ensure that our school works in partnership with families and the community to ensure
that they are engaged in decision-making processes, particularly those that have an impact on
child safety and protection.
That all students have the right to a thorough and systematic education in all aspects of
personal safety, in partnership with their parents/guardians/caregivers.
That all adults in our school, including teaching and non-teaching staff, clergy, volunteers, and
contractors, have a responsibility to care for children and young people, to positively promote
their wellbeing and to protect them from any kind of harm or abuse.
That policies and practices demonstrate compliance with legislative requirements and
cooperation with the Church, governments, the police and human services agencies.
That staff, clergy, volunteers, contractors, parents and students should feel free to raise
concerns about child safety, knowing these will be taken seriously by school leadership.
That appropriate confidentiality will be maintained, with information being provided to those
who have a right or a need to be informed, either legally or pastorally.

●

●
●

●
●
●

Achievements
The embedding of policies and commitments into everyday practice








Child Safety Standards remains a regular agenda item at School Board meetings where the
school’s child safety strategy, risk management processes and their effectiveness are
reviewed regularly.
All Staff including LSO and admin staff participate in regular briefings and presentations on
the school’s Child Safety Strategy with a focus on classroom and students’ management,
duty of care, and reporting requirements.
Wellbeing focused professional learning is mapped through the school’s professional
learning plan.
The child safe schools’ statement is woven into website, newsletters, social media and email
signatures.
CEMSIS data is used to identify areas for improvement and growth.
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Professional learning of teachers, non-teaching staff and volunteers







All teaching & non-teaching staff members participate in annual Child Safety Standards
‘refresher training’ and are required to read and sign the school’s Child Safety Code of Conduct
annually.
Volunteers are provided with regular briefings on acceptable behaviours and are required to
read and sign the school’s Child Safety Code of Conduct every time they enter the school site.
Staff members have completed the Victorian Department of Education and Training on-line
Mandatory Reporting module.
All support staff and required to regularly update their WWC and their Police Check.
The Working with Children Check is offered to all new parents at the induction and transition
process with staff members ready to help them sing up and apply.
In 2019, St Anthony’s introduced the Safe smart schools portal where all policies, induction
modules and compliance documents sit.

Implementation of ‘PROTECT, Identifying and Responding to all Forms of Abuse in Victorian
Schools’
In 2019, the school Principal and Deputy Principal both attended the Protect professional learning
modules through CEM and updated knowledge and protocols. The Protect suite of resources are
known by all staff and processes in place.



All disclosures and suspicions of child abuse data identified within the school are sent to CEM.
All protection orders are treated with the greatest of care and respect and procedures
identified communicated with all staff confidentially.

Student participation & empowerment Strategies
The school’s Child Safety Action Plan focused primarily on the promotion and participation of student
empowerment. Providing students with a voice is critical in ensuring their well-being and safety.
Education about healthy and respectful relationships and the development of resilience through
participation in Respectful relationships, Smiling Mind and Mindfulness on a daily basis, Student
Representative Council, explicit planning of SEL through classroom programs and other Wellbeing
Intervention programs. These programs played a fundamental role in achieving this outcome. This
culminated in the development of a ‘Child Friendly Code of Conduct’ developed and review by the
Student Representative Council (SRC) and communicated to students via relevant learning
opportunities and made available to the broader school community via the school website.






In 2019, St Anthony’s became an eSmart School.
Participation in House Spirit Workshops
Participation at the Dandenong Council Children’s Forum
Student prepared and led ‘Harmony Day’ celebrations
Student prepared and led ‘World Teacher’s Day’ celebrations

Strategies addressing the principle of inclusion
St Anthony’s takes account of and makes reasonable efforts to accommodate the diversity of all
children in implementing the Child Safe Standards.



Significant cultural events such as NAIDOC week, National Sorry Day and Harmony Day are
celebrated at St Anthony’s
School leadership takes account of diversity when making decisions regarding the Child Safe
Standards.
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Child safety Team/Committee structures
The wellbeing team at St Anthony’s ensures that structures are embedded throughout the school to
ensure regular professional learning and updating of all training modules that require us to be child
safe. This includes all staff. The yearly professional learning plan ensures that there is clarity around
who attends what and the Safe smart schools online portal ensures that all documentation is uploaded
for compliance.




The wellbeing team meet regularly to discuss all matters of student wellbeing and safety and
comprises of The Principal, Deputy Principal/Wellbeing Leader, Diversity Leader, School
counsellor and Art Therapist.
The wellbeing team analyse data and discuss support structures that can be put in place for
our students.

Engagement of Families and communities in promoting child safety
St Anthony’s continues to actively engage the school community in all aspects of Child Safety. Briefing
sessions have been held with members of the school community and Parish to further disseminate
requirements of Child Safety Standards, the school’s Code of Conduct and its expectations of those
who intend to participate in ‘Child Connected Work’.




The school’s Child Safety Strategy is communicated to new members of the school community
at enrolment, with ongoing briefings facilitated via parent information nights, the school
newsletter and website.
New child safe signage has been installed promoting the safety and inclusion of all children at
all entry points of the school.

Human Resources practices (recruitment, supervision, performance review)
St Anthony’s continues to implement robust Human Resource practices to ensure the suitability of
any staff member or volunteer permitted to participate in ‘Child Connected Works’.
To achieve this the school implements rigorous screening processes, which have a child safety focus
and include:
●

Position advertisements

●

Position descriptions

●

Referee Checks

●

Key Performance Indicators have a Child Safety focus

●

Victorian Institute of Teaching Registration (VIT)

●

Working With Children Checks & National Criminal Record Checks

●

Screening of Casual Relief Teachers, Contractors and Volunteers.

Child safety – Risk Management practices
St Anthony’s continues to implement strict risk management practices to ensure the safety of
everyone. To achieve this the school implements rigorous screening processes, which have a child
safety focus and include:



St Anthony’s remains committed to ensuring the well-being and safety of all students under
its care by actively implementing, reviewing and improving its child safety strategy.
All staff are required to attend Child safe briefings throughout the year and data is compiled
in the safe smart school portal for compliance.
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CEMSIS Data 2019 (student safety)
Student responses – Student Safety

Staff responses – Student safety

With so many reverse scores it is difficult to have an accurate idea of responses especially with the
2 staff reverse responses seemingly confused (1.4 and 1.5). In any case, a further survey and
focus groups were held to unpack this data further and find out how we can ensure that our
students feel safe. A big part of this was our students regularly and explicitly being shown the many
ways that their school keeps them safe and listens to their worries. The data has made us aware
that this needs to be consistently and explicitly explained all the time.
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Leadership & Management (Educational Leadership)
Goals & Intended Outcomes
To develop and communicate a culture of professional learning and growth through a Catholic
lens.
To embed the School Improvement Agenda.
Key Improvement Strategy




Identify explicit targets with accompanying timelines.
Improve student outcomes for achievement and wellbeing across the whole school.
Communicate the SIP to staff, students and parents.

Achievements














In 2019 we were able to extend the Leadership team so that we could have 2 functions; the
Leadership executive (Principal, Deputy and L and T leader), to drive organisational matters and
admin and the Wider Leadership team (SPELS, Principal, L and T, DP, RE, ICT, SRC, Inquiry), to drive
learning and teaching and school improvement). This has also enabled us to build middle
leadership effectively and empower a large group of great teacher leaders through distributing
leadership as a shared role. This shared leadership model moves away from the Top down, more
traditional and authoritative model of leadership and has enabled the leadership of the school to
continue in the absence of the Principal in Term 3. It is a model that is working very well at St
Anthony’s.
In 2019, all staff were provided with multiple opportunities for quality Professional Learning. Post
review, we introduced the Professional Learning Plan for 2019 where we could plan and track all
PL for all staff. Staff were required to keep their own document of PL which they shared in the
ARM. A comprehensive list of all professional learning is attached below.
Some of the Learning highlights include International Growth Coaching for all teaching staff on
our first day back, year 2 of the Prep-2 team with the CEM collective entitled the Oral Language
Supporting Positive Behaviour Project (OLSPB), and in 2019 our participation in the SMAG RE
Collective. For these projects we secured funding from CEM.
At St Anthony’s in 2019, one Graduate teacher continued to work on her VIT registration which is
due for completion in June 2020.
Coaching and feedback continues to be integral to the professional learning of staff at St
Anthony’s. Our unique model serves as a good example to other schools and we proudly
presented our model at a learning and teaching network and welcomed several schools to come
and see it in action.
All of St Anthony’s teachers use the Australian Professional Standards for Teachers to set goals
and continuously work towards these, collaborating and evaluating with their peers to ensure
effective teaching and higher levels of student achievement.
Our staff worked on updating school policies, ensuring they are current, reflecting on our
expectations and ensuring they are in line with Safe School requirements. We introduced the safe
smart schools portal with Martin Tennant and this online portal enables us to keep all policy,
induction and compliance register documents in one place. It also means that all staff can
complete induction, compliance and OHS and Mental health inductions every year as well as sign
off on all policies every year.
In 2019 we introduced a new parent engagement platform and ePortfolio tool called School Dojo.
This replaced Flexibuzz and enables all staff to communicate through the school story, class story
or individually to parents with personal messages and achievements.
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It also enables behaviour reinforcement which is also something we have taken on as a whole school
with the coloured faces tool.
Annual review meetings with all staff reflected a high level of personal satisfaction with staff
articulating their goals aligned to the AITSL standards and the Annual Action Plan. This informed some
directions for planning in 2019. This was also the year that we developed our new Masterplan with
Crosier-Scott Architects and began looking at our first stage of school improvement as per our goals
for fiscal improvement in the strategic plan. We also introduced a Capital Levy to help fund future
improvements for the school including new technology as an Apple School.
Expenditure and Teacher Participation in Professional Learning 2019
Total number of all staff participating in Professional Learning

48

Total expenditure per staff member

$1,565

Description of Professional Learning Undertaken in 2019
St Anthony’s Professional Learning Plan 2019
 Data dialogues and team planning every Monday 3.30-4.30pm
 Professional Learning every Tuesday 3.30-5.00pm
 Sphere groups every second or third Tuesday to ‘get stuff done’
Sphere teams to continually work on
 Updates to policy
 Unpacking and making sense of new documents in readiness to share with wider staff
 Collaboratively planning upcoming events related to this sphere
 Driving actions articulated in the Annual Action Plan
 Leaders of learning who plan for their sphere group to feed back into Leadership Meetings.
 Seek assistance from CEM Southern Office to come and support any work being done.
External PL in 2019
 Growth Coaching International
 Cultivating Communities STEM lessons in the garden
 Oral Language Supporting Positive Behaviour Collective P-2
 Phonics in Context P-2
 Oral Language
 Community classrooms
 RE and P of Encounter Amorelle (CEM)
 Positive behaviours Patrice Wiseman
 Cyber safety SMAG
 RE Collective SMAG
 SMAG conference
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Week

Term 1

Lifting Literacy
STEM
School closure Day
2 Coaching

1

2

3

who

Term 2

Numeracy sprints
Ped of Encounter
Positive behaviour
School closure r
report writing and
assessment/
reporting

Tuesday - staff
meetings and
planning day
Intro new
behaviour Policy
and
documentation
Staff and year
organisation
handbook

Patrika
James
Glennis

Wednesday
Coaching PD
whole day
Lunch provided

Growth
coaching
facilitator
All
teachers

T PL Wellbeing
Positive
behaviour Policy

M PL Literacy
Learning at St
Anthony’s
Sharing the
protocols of
Literacy Learning
at St Anthony’s.
Glennis, Jane,
Mary, Morgan,
Jodie & Ashlee.

teacher’s
in levels
incl all
release
teacher’s

T Versa-learn
3.30-4.00 then
Data
Dialogue:4.004.30 Looking at
2018
Literacy data

Susan and
Deana

M Data planning:
Literacy pull out
groups during Lit
block
(differentiation) &
Reading
strategies
(Explore Literacy
Toolkit)

Jane - F 2

T PL STEM Tech Boxes

Ardoch

who

M Easter Monday
no school

Term 3

Lifting Literacy
Pedagogy of
Encounter
NCCD
Concert
School closure x 2
SMAG Conference
19/20/9/19

who

Term 4

Who

Numeracy sprints
Positive behaviours
Inquiry
School closure Ped of
Encounter/maybe
Student led Inquiry?
Catch up day for report
feedback and rubrics
etc

Monday Data dialogues

SPELS

Monday Data dialogue
Planning

SPELS

James
and
Patrika

Tuesday Digital ePortfolios
and assessment/
reporting

Glennis
Ellis

Tuesday Christmas carnival
discussion
Student led Inquiry

Patrika
Steph
Helen
Glennis

M Data Planning
Numeracy
(differentiation LI
and SC)
F-2 Maeve oral
Lang
visit(Cancelled)

SPEL’s

Monday - Data
Planning
F-2 Maeve(OLP)

SPELS

Monday - Traits of
the Learner
Effort/Behaviour
Audit

Patrika

RE Assessment
and Reporting

Amerall

Tuesday SMAG 3 RE
moderation with
Amerall and Brittany

Amerall
and
Brittany

Tuesday – SMAG
EAL curriculum

Patrika
Glennis
SPELS

M Data dialogues
Writing
Moderation

Glennis

M Apple Education
portfolios Ellis

SPELS

Monday - Data
dialogue

levels

T Sphere teams 1
(L and T Policy)

Glennis

T
Production catch
up?
Oral Language Story Grammar Tina

All staff to
attend

SPELs in
level teams

Glennis - 3
-6
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M Level Meetings

M Data planning
portfolios

SPELS

Monday Data planning
Reports
NAPLAN data in
Clear Track

Leaders
of learning

T Sphere Teams

Sphere
team
leaders

Tuesday - Reporting
Time

M Data dialogue
F-2 Maeve(OLP)

SPELS

M Report writing
Day

Leaders of
Learning

PL Clear Track
Master Class 3:30
- 5pm

Camp week
M Data dialogue:
Literacy - F and P
data

SPEL’s

M Data Planning
RE assessing for
learning through
planned
assessment tasks

Glennis
Jodie

Steph

T NCCD
recording of
adjustments
Deana, Susan,
Nicole

Glennis
SPELS

T Wellbeing Excel?
REVIEW OF
CHILDSAFE AND
SIGNING CODE OF
CONDUCT

Glennis &
SPELs

M Anaphylaxis &
Diabetes training

SPELS
Level
teams

M Meeting Free
week

Susan
and
Deana

Monday Data dialogue
reports

- SMAG
Cybersafety
night
St Marys

All
teaching
staff to
attend PL
after year
⅚
designed
info
session

T Sphere Teams
2

Deana,
Susan,
Nicole

T Meeting Free
week

Leaders
of
Learning

Tuesday - PL

M Labour day
public holiday

holiday

M Data dialogues:
Planning for Term
3 in level teams

Deana
Susan
SPEL’s

M Data Dialogues

T PL STEM
Professional
Learning
Community
Garden using our
garden as a
learning space -

Heather

T Pedagogy of
Encounter /
Planning using
the RE curriculum

Amorelle

T digital learning
STEM/Digital
portfolios

M Data planning
Literacy: LLI
action research
shared and
modelled for level
teams

Glennis &
Action
Research
Team

M Queen’s
birthday holiday
no school

T PL:
Sphere groups
Session 2 Policy?

leaders of
learning

T Sphere Teams
Session 3

VACPSP
conference

Patrika
James
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Leaders
of
Learning

levels

T Cup Day no
school

M Mandatory
Reporting

7

8

Steph/
Glennis

T Sphere teams
1. - Planning the
term focus

T PL: Data entry
for Clear Track

6

M Data dialogue
RE assessment
I can statements

Glennis - 3
-6

4

5

Jane - F 2

levels

Inquiry Catch up
Share Fair

School closure day
Planning for 2020
Inquiry, AAP, Audit
of 2019 AAP
ellis

Tuesday Class lists

M Data planning
F - 2 Hannah Stark
(OLP)

Monday - data
dialogue

T Production
Briefing & Working
Bee

Tuesday - PL
Diabetes online
module
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9

10

Impact the future
-

Jodie
Ellis

M Data Planning:
looking towards
Term 2

SPEL’s
and level
leaders

M Planning
Meeting for Term
3
F-2 Maeve oral
Language visit

Leaders
of
Learning

M CEMSIS Staff
Survey

Monday Data Dialogues
F/1/2 OLP - Hannah
Stark

T PL RE/Inquiry
Unpacking new
RE Curriculum

Amorelle

T Celebration of
Learning Share
Fair
Action research
and Oral
language project

Leaders
of
Learning

T
Planning for
Conference time for
those involved in
presenting

Tuesday 2020 Annual Action
Planning

M Data dialogue
Planning for
Term 2

SPEL’s
And level
leaders

M No meeting in
lieu of 3 way
conversations

Community Hubs
Conference 17, 18,
19 Sep

Deb, Lisa
and Sue
B, Deana

Monday No meeting due to
Christmas Carnival
on weekend

T PL Planning for
Term 2
unpacking the RE
curriculum

Helen and
Steph
Amerelle

T No meeting in
lieu of 3 way
conversations

SMAG conference
19/20 Sept

All staff

Tuesday - No
meeting

11
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Teacher Satisfaction
CEMSIS Data 2019 (collaboration, professional learning, support for teams, staffleadership relationships, communication, school engagement)
Staff Responses – School Improvement

Staff Responses – Support for teams

Staff Responses – Professional Learning

Staff Responses – Leadership
Relationships

The data shows collaboration, professional learning,
support for teams, staff-leadership relationships,
communication and school engagement is very strong.
We value our culture of collaboration, professional
learning and feedback. It is something that enables us
to be a high achieving school.
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Family Responses - Communication

Student Responses – School
Engagement

The CEMSIS data reflects the communication
structures of the school meeting family
expectations and well above the CEM average.
We are proud of the work we consistently do with
all forms of family and community engagement. It
is a body of work that spans more than a decade
and much can be attributed to prior leadership of
the school placing high priority on engagement.
2.4 is obviously an area for us to consider in
empowering students to share ideas at home. I
believe that after the COVID-19 pandemic has
passed, much of what we communication into
homes via online learning will enable more fluent
learning conversations from now on and more
fluid ways to deliver learning into homes.

TEACHING STAFF ATTENDANCE RATE
Teaching Staff Attendance Rate

85.5%

ALLSTAFF RETENTION RATE
Staff Retention Rate
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TEACHER QUALIFICATIONS
Doctorate

0.0%

Masters

17.2%

Graduate

13.8%

Graduate Certificate

10.3%

Bachelor Degree

69.0%

Advanced Diploma

24.1%

No Qualifications Listed

6.9%

STAFF COMPOSITION
Principal Class (Headcount)

3

Teaching Staff (Headcount)

30

Teaching Staff (FTE)
Non-Teaching Staff (Headcount)
Non-Teaching Staff (FTE)
Indigenous Teaching Staff (Headcount)
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School Community (Community Engagement)
Goals & Intended Outcomes
To drive a recontextualised Catholic school where community is in dialogue.
To continue as an outstanding performer in engaging community and provide opportunities for this
multi faith community to engage in learning and dialogue.
Key Improvement Strategy





Lead a school-wide commitment to caring for and promoting the development and growth of
every student, informed by our belief that parent engagement and relationships improve learning
outcomes.
Enable students to understand and make meaningful, relevant connections between the Catholic
story and their own lives.
Develop staff capacity to design and implement a contemporary RE curriculum.

Achievements
St Anthony’s is a Community Hub School. Community Hubs are welcoming places where migrant and
refugee families, particularly mothers with young children, come to connect, share and learn. In 2019,
St Anthony’s Community Hub delivered many programs including English Language Classes, Computer
Classes and Playgroup together with a variety of other programs that aim to link families to a range of
services and supports in the community. The 2019 St Anthony’s Community Hub annual data report
showed that 186 families engaged in the Hub with adults and children attending 7249 times. St
Anthony’s has existing partnerships with many community, corporate and philanthropic organisations
and in 2019, 25 working partnerships were formed. Partnerships in 2019 included the Ardoch
Foundation, Keysborough Learning Centre, City of Greater Dandenong Library, Centrelink and Monash
Health Dental Services.
In 2019, St Anthony’s Community Hub continued their partnership with The Water Well Project. The
Water Well Project is a health promotion charity that aims to improve the health and wellbeing of
communities from migrant, refugee and asylum seeker backgrounds by improving their health literacy.
The Program enabled health professionals to visit St Anthony’s adult learning classes and playgroup
to deliver key health messages and answer any questions in a relaxed and safe environment. As part
of our partnership, Co-Community Hub Leaders Debbie Vivian and Lisa Occhietti were invited to
present to health professionals during their induction process into the Program.
Co-Community Hub Leaders Debbie Vivian and Lisa Occhietti also presented at the National
Community Hubs Conference in Melbourne. Debbie and Lisa discussed St Anthony’s Learning in
Harmony Framework. This is the Framework that our Community Hub uses to inform our work plan
and decisions about partnerships. St Anthony’s School Learning in Harmony Framework ensures that
Hub activities and school priorities are aligned. During the presentation it was demonstrated how
partnership development is a central Hub activity and a primary vehicle to engage staff, teachers, and
parents. It delivers significant benefits to staff, families and the broader school community.
Partnership development and management through the St Anthony's Community Hub is strategic and
focused on student and family learning and student and family wellbeing.
St Anthony’s Community Hub were privileged to attend the Peace and Prosperity Garden Program at
Government House. The Governor of Victoria, the Hon. Linda Dessau AC, and her husband Mr Anthony
Howard QC invited the women as part of their vision to open up Government House and its grounds
to the Victorian Community.
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The wonderful program included weekly visits to Government House over 7 weeks in Term 1 and
taking part in activities such as cooking, gardening, handicrafts and tours of the House and garden.
The Program provides participants with an opportunity to enjoy the company of other women in an
inclusive environment and to build social connections and an increased sense of belonging in their
community.
In Term One St, Anthony’s successfully delivered the New Arrival Road Safety Program. The Program,
designed by VicRoads, in collaboration with TAC as the primary resource for implementing community
based road safety programs with culturally and linguistically diverse communities. 12 women from the
local community participated in the program, which included 6 weeks of theory i.e. specific program
content and visits from Victoria Police, VicRoads and the Sheriff’s Office. Upon completion of all
sessions, participants had the opportunity to access funded driving lessons as part of the program.
Seventy-five percent gained new confidence in road safety and the associated laws. This Program was
generously funded through the VicRoads Community Road Safety Grants.
Value Added
Program

Year Level

Number of Children
Benefitting

STEM Program - Robotics - Tech Box

Whole School

415

Broadening Horizons - STEM
Curious Young Minds
STEM School Readiness Packs
Wildlife Xposure Incursion
Robogals
ScienceWorks

Playgroup
Playgroup
Playgroup
3 and 4
3 and 4

5
50
50
99
99

Broadening Horizons Programs - Pathways Beyond
School
You-Niversity, Australian Catholic University

6

51

Learning Through Lunch
Charcoal Lane

6

51

1 and 2
6
1 and 2

123
51
123

Ardoch Broadening Horizons: Cultural Access
Billionaire Boy, Arts Centre Melbourne
Melbourne Museum, First Peoples Exhibit
Into The Music, Arts Centre Melbourne

Ardoch is a children’s education charity focused on improving educational outcomes for children and
young people in disadvantaged communities. In 2019, Ardoch supported St Anthony’s with robotics
and tech boxes to the value of $2116.28. Ardoch also supported the following Broadening Horizons
STEM excursions/incursions and programs for students and playgroup: Curious Young Minds, STEM
School Readiness Packs, Wildlife Xposure Incursion, Robogals and Science Works. The Broadening
Horizons Program - Pathways Beyond School enabled students to visit Australian Catholic University
as part of the You-Niversity program which enables students to learn that further education is
accessible for everyone. As part of the Learning Through Lunch Program students attended Charcoal
Lane (Charcoal Lane is a Mission Australia social enterprise restaurant that provides guidance and
opportunity to young Aboriginal people who are in need of a fresh start in life).
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Learning Through Lunch Program combines development of children’s social skills and career
aspirations. The Ardoch Broadening Horizons Cultural Access program students who were fortunate
to experience excursions to Billionaire Boy and Into The Music, Arts Centre Melbourne and Melbourne
Museum, First Peoples Exhibit. The Ardoch Foundation recruits, screens and places trained volunteers
in our school and playgroup. This allows volunteers to work one-on-one with students or a group of
students who need extra help, as directed by teachers. In 2019 St Anthony’s were fortunate to have 4
highly skilled volunteers placed with our students and playgroup.
This year, once again, our partnership with Monash Health Dental Services enabled 241 students and
10 from playgroup have their dental health checked by a highly skilled team of dental practitioners.



Children aged 0-12 year old were seen
Approximately 47% were referred onto Monash Health for dental work. This ranged from
serious abscesses and cavities to fissure sealants.

September 2019 saw staff from the SMAG (St Mary’s, St Anthony’s and St Gerard’s) Cluster come
together to share and showcase the amazing work happening in and across the three schools at a two
day conference. The theme of the conference was Collaborate and one key areas of collaboration was
School and Community.
The School and Community workshops were diverse and included content across a broad range of
areas. These included:





Community Partnerships for Student and Family Wellbeing – Playgroups in Schools
Family Engagement in Learning – What works. Unpack the invitation. Spotlight: Bait and Hook.
Family Engagement in Learning – Digital solutions – Using DOJO as family engagement tools.
Community Partnerships for Learning. This presentation outlined 3 significant partnerships
operating across the SMAG Cluster. Each of these important partners will explain: Why they
partner with schools? What makes a school a good partner? What is the benefit to our
partners of collaborating with our cluster? We also listened to one of our Principals outline
how partnerships for learning enhance learning opportunities for students.
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Parent Satisfaction

CEMSIS Data 2019 (Family engagement, barriers to engagement)
Family Responses – Family Engagement

Family Responses – Barriers to
Engagement

We are very proud of the work that we do in
engaging our families. Our data is almost
perfect and this is thanks to the work of our
Community Hubs leaders, the work of the Hub,
the SMAG cluster, the family engagement in
learning leader and the ongoing work in the
understanding of the importance of engaging
families in school and learning. It is an area in
the National School Improvement Tool where
we were identified as a highly accomplished
school.
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Future Directions
St Anthony’s Noble Park

Strategic Direction
2019 -2021

“The simplest and most practical lesson I know… is to be good today, but better tomorrow.”
Catherine McAuley, Founder of the Mercy Sisters

Our Shared Vision

Our Strategic Intent
Our Mantra







St Anthony’s integrates life and the Catholic
Faith through the inclusive and holistic
development of every person.
In partnership with the community, our
students will strive for excellence and
acquire the knowledge, skills and attitudes
that ensure lifelong learning.
St Anthony’s empowers all people to
contribute to the global community.

‘Every Person
Flourishing
&
Known’

In partnership with parents and the broader church, Catholic
schools contribute to the life-foundation for students that is
centred in Jesus Christ and grounded in truth, beauty and love.
(Horizons of Hope)

Our Operating Principles






We do whatever it takes, learning from
experience to inform our future.
A sharp and narrow focus on actions that
make a difference.
An inquiry based and growth coaching
approach to underpin our curriculum and
learner growth.
High impact teaching strategies.

Curriculum design in a catholic school provides opportunities for
the learning community to actively engage in collaborative,
socially connected and relevant learning. With Community
partners, entrepreneurial educators design curriculum that moves
learning beyond the boundaries of the traditional school.
(Horizons of Hope Curriculum Foundation Statement p6)

Our Core Values









We welcome and affirm.
We inspire a love of learning.
We embrace diversity and difference.
We believe parent engagement and
relationships improve learning outcomes.
We believe all families have hopes and
dreams for their children.
We believe all families have the capacity to
support their children’s learning and are
equal partners with staff.
We work in harmony for a just and peaceful
world.

Catholic schools honour the role of parents as the first and
ongoing nurturers and educators of their children. In partnering
with families this life giving relationship transforms the
possibilities for each child and promotes optimal engagement,
achievement and wellbeing.(Horizons of Hope Vision and Context
p8)

“Actions speak louder than words; let your words teach and your actions speak.”
St Anthony of Padua
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St Anthony’s Noble Park

Strategic Direction
2019 -2022

Our Shared Purpose

Our Design Principles

(School Improvement Plan outcomes 2019-2021)


Educational Leadership
Developing a culture of professional learning and
growth through a Catholic lens.
Community Engagement
Driving a recontextualised Catholic school where
community is in dialogue.





Our school improvement agenda is
everybody’s business and we do
whatever it takes.
Students and their families, educators, the
system and our partners have a shared
understanding of our direction.
We are all community hub workers, our
actions are inclusive and provide learning
pathways for all students.

Student Success & Wellbeing
Developing a data rich culture with consistent,
understood and embedded differentiation practices
to meet all student and community needs.
Learning and Teaching
Developing high impact consistent pedagogical
practices from Prep-Year 6.

“All the darkness in the world cannot extinguish the light of a single candle.”
St Francis of Assisi, Founder of the Franciscans

Our Goals
Achievement:
To improve student learning attainment and relative growth across all year levels and the full range of curriculum
domains.
Engagement:
To improve levels of Student Engagement, Family Engagement, Connectedness and enhance school transition
programs from Kindergarten to Prep and beyond.
Wellbeing:
To activate Student Wellbeing across the whole school community with an emphasis on student resilience and
connectedness.
Productivity:
To provide for the best possible Human Resource, Fiscal and Grounds and Buildings processes in order to
maximise student performance, connectedness and wellbeing levels.
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