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Contact Details 

ADDRESS 
90 Buckley Street 
NOBLE PARK  VIC  3174 

PRINCIPAL Mrs Patrika Rowley 

PARISH PRIEST Father Brian Collins 

SCHOOL BOARD CHAIR Ms Melissa Morina 

TELEPHONE (03) 9546 0044 

EMAIL principal@sanoblepark.catholic.edu.au 

WEBSITE www.sanoblepark.catholic.edu.au 

E NUMBER E1181 

FEDERAL DET NUMBER 965 

 

 

Minimum Standards Attestation 

I, Patrika Rowley attest that St Anthony’s Primary School is compliant with: 

• All of the requirements for the minimum standards and other requirements for the 

registration of schools as specified in the Education and Training Reform Act 2006 (Vic) 

and the Education and Training Reform Regulations 2017 (Vic), except where the school 

has been granted an exemption from any of these requirements by the VRQA. 

• Australian Government accountability requirements related to the 2018 school year under 

the Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013 

(Cth). 

17 May 2019 
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Our School Vision 

Our vision is to integrate life and the Catholic Faith through the inclusive and holistic development 

of students.  

In partnership with the wider community, students will strive for excellence and acquire the 

knowledge, skills and attitudes that ensure lifelong learning, empowering them to contribute to 

the global community. 

Student Vision Statement: Respect Yourself; Respect Others; Respect Your School 

Our School Mission 

Faith 

• We believe that through our faith community, Gospel values are taught and lived out.  We 

believe that an awareness of and acting upon Social Justice issues form that cornerstone of 

our faith.  

• We believe that stimulating teaching of the traditions and doctrine of the Catholic Faith will 

encourage lifelong understanding and commitment. 

 

Relationship 

• We value respectful and genuine relationships with families and communities.  

• We will encourage and develop self-awareness, responsible decision making and relationship 

skills in all members of our community.  

• We will develop nurturing relationships based on empathy that encourages all to be adaptive 

and to take risks in learning. 

 

Teaching and Learning 

• We are committed to an engaged learning environment, with a differentiated curriculum that 

provides opportunities for all. 

• We are committed to an evidence based, reflective and responsive curriculum which is 

rigorous for every student. 

• We are committed to an individualised curriculum with high expectations so that each student 

will reach their full potential. 

• We are committed to providing students with the inspiration and skills to embrace lifelong 

learning. 

 

Community 

• We believe in an outward-facing school where collaborative relationships are built within and 

beyond the classroom. 

• We will inspire students to understand that they have a place in the community and it is 

through their actions that the community is enhanced. 

• We believe partnership and collaboration with each other enhance the community 
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School Overview 

Reverence for the sacred dignity of each learner provides a foundation for pedagogy in a Catholic 

school. Through pedagogical choices, educators seek to develop deep learning, powerful 

teaching to create animated learners who are inspired by the Holy Spirit to act for justice and 

strive for the common good. (Horizons of Hope: Pedagogy in a Catholic school, p. 2&6.) 

St Anthony’s Primary School is a vibrant learning community situated in the culturally and 

linguistically diverse suburb of Noble Park. Diversity is celebrated and valued as integral to the 

identity of our community. Students participate in a fully comprehensive curriculum within a caring 

Catholic Community which integrates Catholic identity and mission into the education and 

experience of every learner. The school is strongly connected to the Parish of St Anthony’s. 

Our flexible learning spaces contain a wide variety of technology to support student learning 

experiences designed to enable students to explore issues, questions and problems in ways that 

are meaningful, strongly engaged with Catholic beliefs and related to the real world. Our focus is 

on empowering our students in their own learning through Student Voice and Choice. We offer 

specialist classes in Physical Education, Performing Arts, Visual Arts, Japanese Language and 

Enrichment. 

Wellbeing is brought to life through the actions, interactions and attitudes of all community 

members.  As an outward-facing school we believe in having an impact on our local community 

through kindergarten partnerships, aged care partnerships and being a voice for our community. 

With some students recently arriving from overseas, predominantly from Non-English speaking 

backgrounds, our new and recent arrival/refugee programs specifically assist students with 

language acquisition and transition to the school environment. 
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Principal’s Report 

 

2018 was my first year as Principal of St Anthony’s Noble Park. I was warmly welcomed and 

supported during my transition by a strong leadership team and structure. The staff and students 

were able to establish strong relationships and foundations for learning right from the beginning 

and we also welcomed our colleagues from the Alfred Street ELC @ St Anthony’s which opened 

in February.  

There were many highlights for me in my first year. Harmony day demonstrated the strength of 

diversity and celebrated our unique multicultural community.  Our school review was a perfect 

opportunity to carefully examine the structures and pedagogies that underpin everything through 

the National School Improvement Tool. We celebrated being assessed as a high performing 

school in many domains and an outstanding performing school in the domain of community 

engagement. It was also an opportunity to identify areas for improvement and growth for the next 

strategic cycle. 

Many small improvements occurred during the year including a reimagining of our library space 

and resource centre, upgraded staff facilities, new playground upgrades, fencing and garden 

beds, a brand new website and Facebook page connecting us to a wider world. Student voice 

inspired co-designed gardens and play areas, a student created SunSmart policy and SunSmart 

crew, student led staff meetings and learning opportunities. Other improvements during 2018 

were much needed technology and design thinking resources including Interactive boards in all 

spaces, Chromebooks, a bank of iPads, three 3D printers and accompanying design software 

and new iPads and laptops for all staff.  

2018 was also another year for strategic partnerships to grow and imagine new visions.  The 

SMAG cluster gained 3 new Principals through the year enabling new voices, new ideas and a 

collaboration that values the learning that can be gained by working together. The SMAG shared 

partnership with Social Ventures Australia enabled us to send many staff members interstate to 

attend conferences with international quality presentations.   

Our many community partnerships enabled the full flourishing of community members through 

our well attended playgroup, Monash Health Dental screening, RACV driver education, The 

Peace and Prosperity Garden at Government House and sharing our capable Community Hubs 

leaders with many others throughout the year. 

More 2018 highlights enriched learning opportunities for all- Robotics competitions, Australian 

Centre for the Moving Image (ACMI) Awards, collaboration with many other schools in the area 

including Resurrection, Springvale Park Special Development school, and several kindergarten 

visits, Aged care visits, student Leadership conferences, aspirational visits to ACU and Secondary 

school taster days.   
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Throughout all of these highlights, the absolute joy and satisfaction was to watch our students 

grow in confidence with their ability to have a say and shape the nature of their learning. St 

Anthony’s is such a vibrant and enriching place to be. 

I would like to take this opportunity to thank the staff and students of St Anthony’s and in particular 

the outstanding work of my Leadership Team in 2018. They enabled my transition to be well 

supported through their vision, teamwork, positivity and immense love for this community of St 

Anthony’s. Thanks to this team, I too have been able to flourish. 

 

PATRIKA ROWLEY 
Principal 
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Parish Priest’s Report 

2018 was a time for new beginning and a fresh start.  New students and families always bring 

new life and joy to our Parish School Community. This year we also welcomed our new and first 

time Principal, Patrika Rowley. 

Patrika has had many years of service in Catholic Education and she has accumulated a lot of 

wisdom and insight when it comes to students, families, staff and education. 

Patrika, thank you for the passion and enthusiasm that you have shown to our community.  The 

many people I speak to speak of the wonderful feel around our school from students, families and 

our staff. The first year is one of listening and setting dreams for the future.  Exciting times ahead! 

Thank you to the families that have entrusted their children to our communities.  I’m sure we will 

continue to learn from each other. May what we teach here at school reflect what you have and 

will continue to teach at homes.  

To the students, may you continue to bring life and joy to our community. May life be gentle to 

you now and in the future. May you be open to all the opportunity that is afford to you and may 

you grow to love learning, all your days. 

I would also like to thank our dedicated staff here at St Anthony’s. You are certainly a gift to our 

community.  May you continue to grow in your love and dedication of those we serve. May you 

treasure the gift of one another and the gifts this year will bring us all. 

We are all students here; may we be open to each other and learn from one another and from 

our God who calls us to life. 

 

Blessings 

 

 

 

Fr BRIAN COLLINS  
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School Education Board Report 

Being part of the Parent Advisory Group is a great way for me to contribute towards the St 

Anthony’s community.  We as parents, are able to contribute our voice on behalf of our children, 

working with the Leadership Group and teachers to ratify policies and provide feedback on school 

policies. These policies help support our children's learning, provide them with a safe learning 

environment and the foundations they need in their future learning. 

CATHERINE 

Being on the Parent Advisory Group is a great way of building meaningful connections and 

contributing to the delivery of improved outcomes for our children.  To be part of the 

conversation that ensures parent’s needs and interests are heard.  To strengthening support 

networks for our children and families through close collaboration and working together as a 

group.  

KEVIN 

Being part of the Parent Advisory Group has given me valuable insight into the delivery of the 

strategy & the vision at St Anthony’s for the future.  It provides a great opportunity to actively 

contribute to the delivery of the quality and service provided at St Anthony’s.  It is a fantastic 

opportunity to be part of St Anthony’s family where Parents have a say in what matters most 

in their kids overall wellbeing in a range of aspects besides education.  Last but not least it is 

a great way of giving back and being partners in the journey at the St Anthony’s family. 

SID 

St. Anthony’s Primary School said farewell to a busy yet successful 2018.  We established a 

theme of “Flourish and Grow” this year.  It is with a great sense of pride that I say we did 

indeed flourish and grow throughout 2018. 

We established a constitution and a code of conduct for the Advisory Board of St. Anthony’s 

Primary School.  We re-visited some key areas to make sure we are up to date.  Security and 

digital technologies along with more advertising of the school were some of the areas that 

were looked in to.  St. Anthony’s was mentioned as a Lead School for the roll-out of the 

Respectful Relationships program. 

We were introduced to Horizons of Hope, the new education framework for the Archdiocese 

of Melbourne which was continuously embedded throughout all school planning activities. One 

of our level 5/6 teachers went on maternity leave and that void was filled by a lovely and 

energetic casual relief teacher who had worked with St. Anthony’s for the past two years.  

 

 



ST ANTHONY’S SCHOOL NOBLE PARK  

 

 
2018 ANNUAL REPORT TO THE SCHOOL COMMUNITY 9 

 

 

Our Chaplaincy program and visiting psychologist continues to support many families and 

students in the school.  St. Anthony’s developed and ratified a Cybersafe Policy, Community 

Social Media Policy, a Digital Citizenship Policy and a Sun Safety Policy.  

As we conclude another year we look forward to 2019 with excitement and enthusiasm to try 

out new ideas for learning, teaching and growing together.  

SUZAN 

 

Suzan Tissera, Sid Samuel, Kevin Franke, Catherine Getley and Bettina Bautista 

St Anthony’s Advisory Group 2018 
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Education in Faith 

The Religious Education Curriculum Framework, as prescribed by the Archdiocese of Melbourne, 

describes learning and teaching in Religious Education for Catholic Primary Schools. The 

framework sits within the context of the Education Framework for the Archdiocese of Melbourne, 

Horizons of Hope. The framework supports the full flourishing of all learners as spiritual and 

religious, physical and cognitive, social and emotional beings. 

The focus for 2018 was engaging students in the pedagogy of Encounter, enabling teachers to 

be able to understand the Pedagogy of Encounter, to begin to have open and engaging dialogue 

about Scripture, Signs, Symbols and Traditions of the Catholic Church, the Sacraments and 

Social Justice issues in the light of their lives and the lives of others in our community.  Throughout 

these conversations, students from other faith communities are invited to share their beliefs and 

traditions, encouraging inclusivity and respect for all faith cultures in the school environment.  The 

students have continued to work strongly in Social Justice creating a 5/6 Catholic Social Teaching 

Group and striving to build awareness of the needs of those in our wider community. We have 

continued to maintain partnerships with local kindergartens and Aged Care homes. We have also 

collected Christmas presents, hampers, dry food and money to uplift other communities across 

the state and world. We raised a significant amount of money for the Buy a Bale fundraiser for 

farmers this year.  Some of our Level 5/6 students are a big part of the Catholic Social Teaching 

Team, led by a staff member and they see Social Justice as one of the key cornerstones at St 

Anthony’s.  

Our School Improvement Plan and our Annual Action Plan for 2018 both put a high emphasis on 

ensuring “student learning is contemporary, personalised, purposeful, rigorous and engaging.” 

This work began in 2015 with a small group of students under the AITSL Banner of Learning 

Frontiers and has continued under the name of Project Student Voice and Choice through Social 

Ventures Australia and the new Catholic Education Melbourne framework for Student Voice. 

 

Goals & Intended Outcomes 

● To strengthen opportunities for all members of the community to see the relevance of Catholic 

Teachings to the world in which we live. 

● To integrate Religious Education with Inquiry where possible. 

● To encourage open dialogue and Student Voice in Religious Education. 

● That there will be improved staff capacity to lead, learn and use effective pedagogy in the line 

with our shared vision through Horizons of Hope. 
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Achievements 

Our data suggests that St Anthony’s has strong links to the parish and wider community through 

the many community links and social justice based activities we experience with the students and 

their families throughout the year. Some of these activities include Harmony Day, food collection 

for St Vincent de Paul, visits to Aged Care Homes, co-creating media presentations with Special 

Needs students and attending Cathedral Masses for special services such as St Patrick’s Day. 

Since the Sacramental Program moved from school to parish based in 2017, the link between the 

school and parish has grown, with the REL attending and taking a lead role alongside the Parish 

RE Team at parent/student meetings and attending the celebrations of the Sacraments with the 

attendance of St Anthony’s staff members as well. 

The drive for social justice at St Anthony’s is for the community to recognise that social justice is 

about our actions, the way we treat each other and the manner in which we are stewards of the 

earth. In 2018 we shifted focus and title to The Catholic Social Teaching Team. 

Our Level 5/6 Catholic Social Teaching Team have led our school in ‘clean-up’ and plastic free 

lunches, ‘Socktober’, St Vinnie’s food hamper collections, Christmas gifts for St Vinnies and 

various fundraising activities. During 2018, tour school choir participated in the Interfaith 

Celebrations at Springvale Town Hall and the Parish Carols Night. 

The school RE Team enthusiastically work together to plan special school liturgies, reflect on best 

practice pedagogy in the light of Horizons of Hope and assist in the planning of RE in level teams. 

During 2018, the RE team helped to plan liturgies and celebrations and supported our RE leader 

with enthusiasm. 

Education in Faith continues to be a clear priority of St Anthony’s school with the focus on building 

compassion, attention to Catholic Social Teachings and enhanced RE pedagogy. The 

opportunities provided by the school are still recognised by all groups and parents continue to be 

a strong support in their children’s faith education. 
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VALUE ADDED 

 
Religious Education Program 
● Focus on linking RE to Inquiry and unpacking the new RE curriculum Framework 
● Focus on Student Voice and open dialogue 
● Focus on developing critical thinking and linking RE with the Capabilities Curriculum 
● Focus on opening up dialogue through pedagogy of encounter and big conceptual 

understandings through Inquiry 
 
Staff Formation 
● Unpacking the Horizons of Hope document and a collaborative day for staff with 

Resurrection Staff around ‘encounter’ with Fr Brian Collins. 
● Developing a deeper understanding of the new RE curriculum 
● Linking RE with Inquiry through pedagogy of encounter 
● Continued planning of complete liturgies by two classes each week to lead Friday parish 

Masses 
● Introduction of Para-liturgies to uplift student voice and support multifaith dimension of the 

school 
 
Catholic Social Teaching Team and  Program 
● Support of St Vincent de Paul hampers 
● ‘Socktober’ fundraiser 
● ‘Footy Day’ fundraiser 
● CARITAS Support – Project Compassion 
● Students visiting aged care facilities 
● Students visiting Kinders 
 
Sacramental Program 
● Students prepare for the sacrament with parish initiated sessions and the support of the 

REL  
● Students celebrate sacraments with the support of all staff at St Anthony’s 
● School RE programs reflect support of Sacraments through planning relevant learning 

experiences 
 
Prayer and Liturgy 
● Students lead the parish in completely planned liturgies every Wednesday or Friday 
● Students, as a class, actively participate at parish Masses each Wednesday or Friday 
● student co-created para-liturgies when not attending Masses 
● Encouragement of provocation style sacred spaces in learning areas 
● Encouragement of student led prayer in learning spaces 
 
Links with Parish 
● Choir sang at Parish Carols night 
● Class Masses 

● Sacramental Program 

● Confirmation Reflection Day 
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Learning & Teaching 

At St Anthony’s Catholic Primary School, the curriculum is illuminated by the Catholic faith with 

the formation of, and reverence for the learner at its centre. Learning experiences are designed 

to help learners develop their knowledge, skills and understandings in all learning areas as set 

out in the Victorian Curriculum.  

At St Anthony’s, every effort is made to ensure the learning responds to the needs of the local 

community. The staff and community work together to search and make clear connections 

between the curriculum, the world of the learner and the Catholic tradition. Our educators have a 

strong knowledge of the curriculum, a clear understanding of the pedagogical choices that will 

ensure learning is effective for each student, and closely monitor student progress against 

curriculum achievement standards.  

Through our Inquiry learning, we challenge learners to explore and consider the deep questions 

around key issues and thereby enabling them to make meaning of their lives, their world, as well 

as their religious traditions, responding with openness and empathy to others. 

Goals & Intended Outcomes 

Goal: To strengthen current practice and optimise Learning through evidence-based research 

which improves student outcomes 

Intended outcomes: That student achievement in literacy will improve focusing on 

reading/comprehension/oral language. That student achievement in Mathematics will improve. 

That student learning will be contemporary, purposeful, rigorous and engaging. 

Achievements 

Literacy  

We began 2018 prepared for a year of school review and ready to embrace and celebrate the 

recommendations made by the reviewers.  

As comprehension has been the focus over the last few years, we invested in the Benchmark 

Assessment System (BAS) to assess student’s comprehension skills and organised the 

professional development of staff for using the system. Through the year, data was collected and 

monitored and teachers used the data to differentiate their teaching in the classrooms. We 

continued our work on building staff capacity in the teaching of the EAL continuum.  

We undertook a complete audit of the teaching and learning of Literacy across the school. This 

audit enabled staff to reflect on our current practice, research and evaluate effective strategies 

and collaboratively design literacy learning that is unique for our school and our student 

community.  

As a result of this initiative, we have a guidelines document that clearly defines the best practice 

in the teaching and learning of English from Foundation to year 6. This document outlines what 
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the expectations are during literacy learning at St Anthony’s School. These guidelines will be a 

focus for staff development and classroom practice for 2019. 

A range of intervention programs were offered including the Reading Recovery Program, where 

students were offered the support of a Reading Recovery teacher.  Through a thorough analysis 

of Literacy data from Foundation to Year 3, intervention is planned and every student performing 

below standard is identified and supported through an intervention program. A Literacy 

Intervention teacher in Year 1, 2 and 3 worked intensively in the area of reading with students 

who were identified as performing below the standard. This intervention is based on the Quick 60 

program. So too, the Oral Language development of students was supported by a New 

Arrivals/EAL teacher.  

Numeracy 

At St Anthony’s, one hour per day is allocated to the teaching and learning of Numeracy. In 2018, 

Staff continued to work with students using the Learning Sprints strategy to intensively bridge 

gaps in the understanding of math concepts. Through the Learning Sprints, every teacher has 

had the opportunity to target a small group of students after analysing their Numeracy data and 

then design learning based on well researched practices. A Learning Sprint goes over a three to 

four week period when the teachers provide focused, targeted instruction to the identified group 

of students based on their need. Staff have shared their success stories as it becomes evident 

how impactful the strategy can be when we are committed to the process as well as reflecting on 

and changing practice to suit a learners needs. 

In 2017, St Anthony’s got involved in the Choose Maths program which is a collaborative venture 

between Australian Mathematical Sciences Institute (AMSI) and the BHP Billiton Foundation. We 

continued this partnership in 2018. The program aims to increase engagement, confidence and 

enthusiasm in mathematics demonstrated by girls, enhance teacher knowledge, grow 

understanding of the importance of mathematics in the minds of the public and address the 

perception of gender stereotypes with regard to mathematics. The BHP Billiton funding enables 

our school to receive eight support visits and identified professional development sessions 

annually from an AMSI Schools Outreach Officer until the end of 2019. 

Capabilities and Inquiry Learning  

In 2018, we took on a different approach to Inquiry Learning to merge Religious Education with 

Inquiry. We referred to it as ‘Faith Based Inquiry’. The goal of this process is a deepened 

relationship with God, right relationships with others, a greater love of the Church, and 

empowerment to work to create a just world. This Inquiry Learning approach enables students to 

experience and make connections between life, culture and religion within the environment of a 

classroom. In 2018, the Inquiry topics were ‘Problem Solving’ and ‘Change and Transformation’. 

Our students, through their Inquiry investigations covering curriculum areas such as Science, 

History, Geography, Economics and the Capabilities have been engaged in the exploration and 

celebration of the Catholic story in all its richness and diversity through reflection, prayer and 

action for the good of others and their world. 
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Enrichment Program 

In 2018, St. Anthony’s school continued to offer an Enrichment program, which built on students 

already acquired knowledge and skills. The program aimed to build students’ critical thinking and 

problem solving skills through a focus on real world programs.  

The Robotics Enrichment Program was aimed at developing students’ design and programming 

skills. It drew on a range of learning areas and relied heavily on problem solving. Students 

consolidated their skills in programming and design, in preparation for participation in ‘First Lego 

League’ competition in Term Three, focused around the real world issue of long-duration human 

space travel.   

The Literacy Enrichment students continued to work on developing visual literacy and digital 

storytelling skills centering on short film. Through the examination of film development, creation 

and post-production, students broadened their understanding of connections between stories and 

film. Students focused on the visual storytelling techniques used in movies and worked towards 

creating their own short film around the theme of “Curiosity” to submit to ACMI short film festival. 

St Anthony’s went on to place in the National Competition "Screen It" run by ACMI for the third 

year in a row. 

Student Voice  

In 2018, Student Voice continued to be an integral part of our Teaching and Learning. Having 

attended various Thought Leadership Gatherings across Melbourne and Sydney in conjunction 

with our partnership with Social Ventures Australia, significant insight was gained into fostering 

and embracing Student Voice. This year, Catholic Education Melbourne designed their own 

Student Voice Statement for Catholic Schools which we used to help drive and embed Student 

Voice within our practices.  

A key outcome for Student Voice was to ensure active participation of students in decision-making 

about their education and to create active partnerships between the students and the school. The 

Student Representative Council (SRC) was the main group of students in Level 5 and 6 who used 

their Student Voice to create change and impact learning. The group consisted of 6 school 

captains and 15 classroom representatives. Together, these students participated in regular 

workshops and continued the process of the Victorian SRC ‘Teach the Teacher’ professional 

learning program.  Through this, the SRC brainstormed multiple problems and realised that sun 

safety was a growing issue around the school with students not wearing their hats consistently.   

The SRC prepared and presented a student led staff meeting where they surveyed the whole 

school and investigated reasons behind students not wearing their hats. The staff meeting was 

an opportunity to make the teachers aware of the survey results and to brainstorm possible 

solutions to this issue from both teacher and student perspectives.  

 

The students were able to use their Voice to enlighten the staff and impact the possible solutions 

which would then be implemented Investigating sun safety also allowed the students to compose 
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the St Anthony’s Sun Safe policy which was then recognised later in the year with the Victorian 

Cancer Council.  

The Sun Smart Crew was initiated in Term 2 and was ably lead by the SRC and volunteer students 

from Level 3 and 4. Their daily Sun Smart announcements detailing the UV level became a 

highlight of each morning as more and more students began to demonstrate an understanding 

for how important sun safety was.  

In addition to this, there were plenty of opportunities for Student Voice throughout the year with 

the SRC hosting a variety of events including AFL Footy Day, Easter Bonnet Parade, World 

Teacher’s Day, Book Week and Prep Information Night. Most notably though, the SRC worked 

collaboratively to create a presentation to showcase our school’s Student Voice impact to the 

connections of Social Venture Australia. This was an excellent opportunity for the students to give 

their perspective on the impact that Student Voice was having on them and their learning as a 

whole.  

Throughout the year, teachers also developed their confidence in embedding Student Voice into 

their classrooms.  Many teachers used written or verbal feedback gained from the students to 

direct future learning and to create engaging experiences for their students. Student Voice in 2018 

was very successful and we are looking forward to improving and making even better changes in 

2019.  

STUDENT LEARNING OUTCOMES 

In 2018, our Year 3 students’ performance in NAPLAN showed growth in most areas when 

compared to the previous year. 100% of our Year 3 students reached the NMS (National 

Minimum Standard) in Numeracy & Spelling while gains were also made in Reading  

Our Year 5 data shows that 100% of our students had reached the National Minimum 

Standard in Numeracy, Spelling and Writing. Our Year 3 students’ performance in NAPLAN 

show that more than 96.5% reached the National Minimum Standard in all areas tested. Our 

Year 5 students’ performance show that more than 93.8% reached the National Minimum 

standard in all areas tested. 

The data shows that St Anthony’s is in the top 25th percentile for Catholic schools in the 

categories of purposeful teaching, stimulating learning, learning confidence and student 

motivation. 

Our staff are committed to differentiating the curriculum and providing focused, targeted 

instruction based on data collected to meet the needs of our students. We are also committed 

to growing our Student Voice initiatives to ensure our students are co-designing the learning 

for themselves. 
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E1181 

St Anthony's School, Noble Park 2018 data snapshot 
 

PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS 

NAPLAN TESTS 2016 

 

 % 

2017 

 

 % 

2016 - 2017 

Changes 

 % 

2018 

 

 % 

2017 - 2018 

Changes 

 % 

YR 03 Grammar & Punctuation 100.0 97.7 -2.3 96.5 -1.2 

YR 03 Numeracy 94.6 93.2 -1.4 100.0 6.8 

YR 03 Reading 98.2 95.5 -2.7 98.2 2.7 

YR 03 Spelling 100.0 100.0 0.0 100.0 0.0 

YR 03 Writing 100.0 100.0 0.0 96.5 -3.5 

YR 05 Grammar & Punctuation 93.1 100.0 6.9 97.9 -2.1 

YR 05 Numeracy 100.0 94.7 -5.3 100.0 5.3 

YR 05 Reading 98.3 98.3 0.0 93.8 -4.6 

YR 05 Spelling 100.0 100.0 0.0 100.0 0.0 

YR 05 Writing 100.0 100.0 0.0 100.0 0.0 
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School Improvement Survey Data   

Student experience Survey Data highlighted from 2015-2018: 

Indicator title 2015 actual score 2017 actual score 2018 actual score 

purposeful 

teaching 

94.71/100 80.10/100 86.47 

stimulating 

learning 

93.39/100 73.63/100 82.35 

learning confidence 86.90/100 76.15/100 80.88 

student motivation 93.99/100 90.13/100 94.36 

The data shows that St Anthony’s is in the top 25th percentile for Catholic schools in these 

categories. Scores have increased in 2018 and indicate that there is more work to be done in 

providing stimulating learning and confidence in learning. The emphasis on Student Voice and 

co-designing learning with students in 2018 and continuing into 2019 is one of the ways we are 

meeting these needs. 
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Parent Opinion Survey Data highlighted from 2014-2018: 

Indicator title 2015 actual score 2017 actual score 2018 actual score 

Parent input 84.19/100 80.95/100 78.60/100 

reporting 86.75/100 84.13/100 85.52/100 

learning focus 83.87/100 81.25/100 80.21/100 

stimulating 

learning 

85.83/100 84.82/100 82.41/100 

student motivation 97.08/100 88.46/100 83.33/100 

The data shows that St Anthony’s maintains a good position in the top 25th percentile of 

Catholic schools where parents are concerned. Parents believe that learning is more 

stimulating than the students. Where parent input is concerned, there is more work to be done 

here in engaging parents in their children’s learning and understanding the Learning and 

Teaching composition of the twenty first century learning space.  
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Student Wellbeing 

A positive sense of wellbeing supports a base for rich learning that enables young people to 

flourish. This holistic view recognises that the sacredness, dignity and giftedness of each person 

is grounded in the belief that each person is made in the image and likeness of God (Genesis 

1:27) Horizons of Hope Wellbeing Foundation statement. 

Learning Diversity refers to the infinite variety of life experiences and attributes a child brings to 

their formal learning at school. Diversity is celebrated and valued at St Anthony’s as integral to 

the identity of the whole community. The encounter between different cultures, religions and 

languages is seen as a source of mutual enrichment. Horizons of Hope Learning Diversity 

Foundation statement 

Wellbeing and Learning diversity is at the heart of all Catholic schools and institutions. Its central 

purpose at St Anthony’s is to nourish, support, challenge and sustain all members of the school 

community: students, families, staff and members of the broader community and outreach. A 

shared understanding of wellbeing and learning diversity Informs and influences relationships and 

has positive influence on learning and teaching purposes and outcomes. Nurturing wellbeing and 

learning diversity ensures that all members of our school community are welcomed, have a voice, 

and can rely on a network of care and appropriate support when in need.    

Every person flourishing and known 

At St Anthony’s School, the foundation of wellbeing and learning diversity is underpinned by the 

values of our Mission Statement, which is to be a school community of faith, positive and safe 

relationships, differentiated and reflective teaching and learning practices, and a collaborative and 

inclusive community in the Catholic tradition. 

Goals & Intended Outcomes 

To empower St Anthony’s students to challenge themselves and problem-solve in order to build 

resilience.  

Achievements 

There continues to be a strong focus on developing the skills necessary for students to become 

highly competent socially. As a result of this, Social and Emotional Learning continues to be an 

emphasis at St Anthony’s.  

Research shows that students who participate in rigorously designed and well taught social and 

emotional learning programs demonstrate more positive social behaviour, are less likely to 

engage in risky and disruptive behaviour, and show improved academic outcomes.  

Skills taught underpin both personal resilience and healthy relationships. 
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Ashdown, D and M. Bernard, Can Explicit Instruction in Social and Emotional Learning Skills Benefit the Social- Emotional 

Development, Wellbeing and Academic Achievement of Young Children?  Early Childhood Educ J, 2012. 39 p 397-405 

 

The approach to student wellbeing at St Anthony’s is holistic, encompassing proactive strategies, 

implementation of whole-school management of student behaviour, building capacity of student 

voice, leadership and responsibility, healthy lifestyles and teaching self-management.  

We began the 2018 year with a SEL start-up week. The SEL program focused on building 

relationships amongst students and staff. The foundation for the formation of these relationships 

between staff and students occurred during this week were built upon throughout the year. 

VALUE ADDED 

We implemented a Student Wellbeing Tracker in 2018 for staff to analyse and interpret data in 

regards to Student Wellbeing. Staff began to have data dialogues around classroom and 

playground behaviour, these important conversations made planning for wellbeing proactive 

and positive.  

Throughout 2018, the school continued to be involved as a Lead School in the Respectful 

Relationships program. The role of Leading School is to lead the way on implementing the 

whole-school approach to Respectful Relationships, this includes modelling good practice as 

well as leading and mentoring partner schools.  

Throughout 2018, St Anthony’s liaised and worked in partnership with the following Partner 

schools:  

● St Gerard’s, Dandenong North  

● St Mary’s, Dandenong  

● St Paul Apostle North, Endeavour Hills  

● St Francis de Sales, Lynbrook  

● Keysborough Primary School  

● Keysborough Secondary School  

Leading Schools are provided with professional development, support and funding to 

implement a whole school approach within their own school, and for mentoring partner schools. 

A whole school approach to Respectful Relationships recognises that schools are: 

● A workplace where all staff should feel equally respected, safe and valued and have 

equal opportunities.  

● A space where young people can learn about gender equality and respectful 

relationships, in and out of the classroom. 

Part of the wider community that can model gender equality and respectful relationships.  
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Attendance Monitoring Procedures 

In Victoria, children between the ages of 6 and 16 years are required to be in full-time 

attendance at a registered school unless they are in receipt of approved home tuition, are 

enrolled with correspondence education or have an exemption.  

Schedule 2 (11) of the Education and Training Reform Regulations 2007 (Vic.) requires every 

registered school at which children of compulsory school age attend, to keep a register of 

attendance.  

Schedule 2 (11) of the Regulations requires the attendance at school of any child of compulsory 

school- aged to be noted at least twice daily along with any reasons for absences of the child 

from school. 

● All class teachers (including specialists) are required to maintain the electronic roll on 

NFORMA. Rolls are completed twice daily. 

● Office staff note any absentees in NFORMA by 9.30am 

● As of June, an SMS was sent to parents of student who was marked absent requesting 

them to contact the school 

● Office staff contact parents of any children with an ‘unknown’ absence. 

● Parents are requested to notify the school of any absence prior to 9.00am. 

● A record is kept in the office of families who have phoned, written or emailed. 

● Parents/carers must sign their child in, if they arrive after 9am.  All entry gates are 

locked and Parents may only enter via the front office 

● Parents/carers must sign their child out if leaving the school before 3.30pm.  

● If there is unsatisfactory attendance, the parents are contacted to discuss ways of 

assisting and supporting in order to improve the situation. Parents are asked for an 

explanation and invited to respond 

St Anthony’s provides a number of school activities and programs that have a positive effect 

on the students’ Wellbeing and the school community. Below is a list of Curricular and 

Extracurricular activities that have been successful at our school: 

● Chaplaincy Program 

● Social Ventures Australia (Student Voice) 

● Student Representative Council (SRC) 

● Mindfulness 

● Respectful Relationships 

● Prep and Year 6 ‘Buddy Program’ 

● Community Garden by Cultivating Communities 
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STUDENT SATISFACTION 

Student experience Survey Data highlighted from 2015-2018: 

 

Indicator title 2015 actual score 2017 actual score 2018 actual 

score 

student morale 84.81/100 74.51/100 81.07/100 

connectedness to 

school 

95/100 81.97/100 88.33/100 

connectedness to 

peers 

91.23/100 81.38/100 83.50/100 

student motivation 93.99/100 90.13/100 94.36/100 

teacher empathy 96.15/100 81.79/10 89.21/100 

student safety 96.83/100 86.60/100 77.06/100 

classroom behaviour 84.78/100 63.33/100 50.00/100 

 

The survey data indicates that in all categories of student experience apart from classroom 

behaviour, St Anthony’s is in the top 25th percentile of all Catholic schools.  The only area that 

is down in 2018 is classroom behaviour and several measures have been taken to ensure that 

this identified need is targeted for improvement in 2019, including professional learning linked 

to improved student behaviour through targeted oral language instruction.  This decline needs 

to be addressed. 
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STUDENT ATTENDANCE 

Our 2018 attendance data of 94.7% is an improvement on the 2017 attendance data of 93.79%. 

This figure is strongly affected by students travelling overseas to visit families.  Since June 2018 

unexplained absences are followed up by SMS sent directly to parent/carer phones requesting 

them to contact the school.  Families are counselled in regards to lateness and unexplained 

absences by the Deputy and the Principal.  Reasons for absences are explored and acted upon. 
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Child Safe Standards 

St Anthony’s continues to hold the care, safety and wellbeing of students as a central and 

fundamental responsibility of our school. Our commitment is drawn from an inherent belief in the 

teaching and the mission of the gospel. St Anthony’s acknowledges that creating a child-safe 

environment is a dynamic process that involves active participation and a shared responsibility 

from all within the school community. 

Throughout 2018-2019, our school has sought to further embed its child safety strategies through 

the ongoing review and implementation of policies and practices. Professional boundaries have 

been reinforced with all staff members and volunteers, as has obligations regarding the protection 

and reporting of allegations or disclosures of abuse. 

Goals and Intended Outcomes 

● To ensure that all students deserve, as a fundamental right, safety and protection from all 

forms of abuse and neglect. 

● To ensure that our school works in partnership with families and the community to ensure 

that they are engaged in decision-making processes, particularly those that have an 

impact on child safety and protection. 

● That all students have the right to a thorough and systematic education in all aspects of 

personal safety, in partnership with their parents/guardians/caregivers. 

● That all adults in our school, including teaching and non-teaching staff, clergy, volunteers, 

and contractors, have a responsibility to care for children and young people, to positively 

promote their wellbeing and to protect them from any kind of harm or abuse. 

● That policies and practices demonstrate compliance with legislative requirements and 

cooperation with the Church, governments, the police and human services agencies. 

● That staff, clergy, volunteers, contractors, parents and students should feel free to raise 

concerns about child safety, knowing these will be taken seriously by school leadership. 

● That appropriate confidentiality will be maintained, with information being provided to 

those who have a right or a need to be informed, either legally or pastorally. 
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Achievements 

The embedding of policies and commitments into everyday practice 

● Child Safety Standards remains a regular agenda item at School Board meetings where 
the school’s child safety strategy, risk management processes and their effectiveness 
are reviewed. 

● Staff participate in regular briefings and presentations on the school’s Child Safety 
Strategy with a focus on classroom and students’ management, duty of care, and 
reporting requirements. 

 

Training of teachers, non-teaching staff and volunteers 

● All teaching & non-teaching staff members participate in annual Child Safety Standards 
‘refresher training’ and are required to read and sign the school’s Child Safety Code of 
Conduct annually. 

● Volunteers are provided with regular briefings on acceptable behaviours and are required 
to read and sign the school’s Child Safety Code of Conduct every time they enter the 
school site. 

● Staff members have completed the Victorian Department of Education and Training on-
line Mandatory Reporting module. 

 

The participation & empowerment of students 

● The school’s Child Safety Action Plan focused primarily on the promotion and 
participation of student empowerment.  Providing students with a voice is critical in 
ensuring their well-being and safety. Education about healthy and respectful 
relationships and the development of resilience through participation in Respectful 
relationships, Smiling Mind and Mindfulness on a daily basis, Student Representative 
Council, explicit planning of SEL through classroom programs and other Wellbeing 
Intervention programs. These programs played a fundamental role in achieving this 
outcome. This culminated in the development of a ‘Child Friendly Code of Conduct’ 
developed and review by the Student Representative Council (SRC) and communicated 
to students via relevant learning opportunities and made available to the broader school 
community via the school website. 

 

Consultation with the community 

● St Anthony’s continues to actively engage the school community in all aspects of Child 
Safety. Briefing sessions have been held with members of the school community and 
Parish to further disseminate requirements of Child Safety Standards, the school’s Code 
of Conduct and its expectations of those who intend to participate in ‘Child Connected 
Work’. 

● The school’s Child Safety Strategy is communicated to new members of the school 
community at enrolment, with ongoing briefings facilitated via parent information nights, 
the school newsletter and website. 
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Human Resource Practices 

● St Anthony’s continues to implement robust Human Resource practices to ensure the 
suitability of any staff member or volunteer permitted to participate in ‘Child Connected 
Works’. 

● To achieve this the school implements rigorous screening processes which have a child 
safety focus and include: 

● Position advertisements 

● Position descriptions 

● Referee Checks 

● Key Performance Indicators have a Child Safety focus 

● Victorian Institute of Teaching Registration (VIT) 

● Working With Children Checks & National Criminal Record Checks 

● Screening of Casual Relief Teachers, Contractors and Volunteers. 

 

St Anthony’s remains committed to ensuring the well-being and safety of all students under its 

care by actively implementing, reviewing and improving it child safety strategy. 
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Leadership & Management 

Goals & Intended Outcomes 

● To strengthen the empowerment in staff and community 

● That there will be improved staff capacity to lead, learn and use effective pedagogy in line 

with our shared vision. 

 

Achievements 

● Parent engagement- preferred method of contact-increase in number of parents using 

Flexibuzz. Discussions post review highlights the need for a new platform for engagement 

in learning for 2019 and a wider leadership team. 

● In a year of new leadership and review, all staff supported each other successfully and a 

new leadership team navigated the AAP successfully. 

● Many teachers were able to develop their leadership skills through changes to the team, 

therefore empowering them as middle leaders. 

● Annual review meetings with all staff reflected a high level of personal satisfaction with 

staff articulating their goals aligned to the AITSL standards and the Annual Action Plan. 

This informed some directions for planning in 2019. 

● 3 Provisionally registered teachers conducted their VIT registration interviews and were 

successfully inducted into becoming fully registered teachers. 

 

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING 

DESCRIPTION OF PL UNDERTAKEN IN 2018 

In 2018, our staff continued Professional Learning to remain current and to ensure our 

students are being offered high quality, contemporary learning opportunities. 

Some of the Professional Learning addressed National School Improvement Tool, Smiling 

Mind, Student Voice and Choice, SVA Conferences, Pedagogy of Encounter, STEM skills 

and dispositions, Improvement Sprints into Action and Coaching skills for Educational 

leaders. Our Prep-2 team began a CEM collective entitled the Oral Language Supporting 

Positive Behaviour Project (OLSPB). 2019 will be our second year. This has enabled us 

to invest in many more assessment tools and data collection. 

St Anthony’s three Graduate teachers met the requirements for Full registration during 

2018.  

Coaching and feedback continues to be integral to the professional learning of staff at St 

Anthony’s. 
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All of St Anthony’s teachers use the Australian Professional Standards for Teachers to set 

goals and continuously work towards these, collaborating and evaluating with their peers 

to ensure effective teaching and higher levels of student achievement. 

Our staff worked on updating school policies, ensuring they are current, reflecting on our 

expectations and ensuring they are in line with Safe School requirements.  

 

NUMBER OF TEACHERS WHO PARTICIPATED IN PL in 2018 38 

AVERAGE EXPENDITURE PER TEACHER FOR PL $1,043 

 

TEACHER SATISFACTION 

School Climate Survey Data highlighted from 2015-2018: 

Indicator title 2015 actual score 2017 actual score 2018 actual 

score 

Individual morale 78.92 81.76 77.94 

School morale 82.16 76.47 76.95 

School distress 76.08 70.88 72.38 

Supportive leadership 75.54 74.71 78.10 

Teamwork 78.04 77.82 75.20 

Empowerment 70.34 64.52 67.28 
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Appraisal and recognition 72.97 64.18 68.96 

Professional growth 75.27 64.56 66.46 

Work demands 55.74 49.82 61.13 

Teacher confidence 91.03 85.42 81.25 

Engaging practice 82.64 79.76 74.43 

Quality teaching 87.24 79.76 76.08 

 

In all areas of school climate, St Anthony’s was in the middle 50% of Australian schools with a 

high school improvement focus. The 2018 data also reflected a reasonable score in teacher 

confidence, engaging practice and quality teaching. 

 

 



ST ANTHONY’S SCHOOL NOBLE PARK  

 

 
2018 ANNUAL REPORT TO THE SCHOOL COMMUNITY 31 

 

School Community 

Goals & Intended Outcomes 

● To identify strategic partnerships including philanthropic, academic and corporate partners to 

increase social capital at St Anthony's and Noble Park. 

● To foster a strong sense of self-worth across the community and a strong sense of 

connectedness of families to their community and the world. 

Achievements 

St Anthony’s is a Community Hub School. Community Hub activities which have operated at St 

Anthony’s in 2018 include Playgroup, English Language Classes, Computer Classes, as well as 

linking families to a range of services and supports in the community. The 2018 activity snapshot 

shows that an average of 143 families engaged with the hub per term with adults and children 

attending activities 12,282 times. The Hub formed 28 working partnerships with external 

organisations and services adding to the already significant partnership arrangements between 

the school and external organisations. Partnership activity in 2018 included St Anthony’s 

participation in the Early Harvest Program – 100 Story Building, Book Club – Dandenong Library, 

continuing research into the impact of Playgroup in Schools – Playgroup Victoria. 

The Hub at St Anthony’s has enjoyed access to the Peace and Prosperity program, a passion 

project of Her Excellency the Honourable Linda Dessau AC, The Governor of Victoria for the past 

3 years. In 2018 10 women from St Anthony’s community were invited to participate in the 

program. This is an exceptional opportunity involving weekly visits to Government House over a 

10 week period to take part in activities such as cooking, gardening and handicrafts, tours of the 

House and garden, and meeting with the Governor and her Husband. The program provides the 

participants with an opportunity to enjoy the company of other women in an inclusive environment 

and to build social connections and an increased sense of belonging in their community. 

St Anthony’s has cultivated a strong partnership with Monash Health to investigate innovative 

solutions to local health challenges. One example of this is the Oral Health Screening and 

Education program which has developed to provide free dental check-ups for all students at St 

Anthony’s along with dental education sessions. 

The New Arrival Road Safety Program was designed by VicRoads in collaboration with TAC as 

the primary resource for implementing community based road safety programs with culturally and 

linguistically diverse communities. In Term One 2018, St Anthony’s Community Hub were 

successful in seeking funding of more than $24,000 from Road safe South East and VicRoads to 

deliver the program both at St Anthony’s and at St Mary’s Dandenong. The program included 6 

weeks of theory i.e. specific program content and visits from Victoria Police, Springvale Monash 

Legal Service and the Sheriff’s Office.  At the end of the program participants were given 6 driving 

lessons with RACV.  
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MPavilion is an ongoing series of architecture commissions initiated in 2014 by the Naomi Milgrom 

Foundation and supported by City of Melbourne, State Government of Victoria through Creative 

Victoria, and ANZ.  Every year the Naomi Milgrom Foundation commissions an outstanding 

architect to design a pavilion for the Queen Victoria Gardens, in the centre of Melbourne’s 

Southbank Arts Precinct. MPavilion and Community Hubs Australia invited parents and children 

to a special free five week program with a focus on respectful relationships. Playgroup families 

attended each week. Debbie Vivian, St Anthony’s Playgroup Leader and Community Hub Leader, 

performed over the five weeks facilitating the All Come Out to Play program. 

In 2017 St Anthony’s were successful in obtaining capital funding support from the State 

Government to build a Kindergarten within the parish grounds. Building of a purpose built 

Kindergarten able to house a service for up to forty four children at any one time was completed 

in 2018.  St Anthony’s appointed Early Childhood Management Services (ECMS) to establish and 

operate an appropriate Kindergarten program in 2018. 

Ardoch is a children’s education charity focused on improving educational outcomes for children 

and young people in disadvantaged communities. Ardoch began to expand its work for schools 

in the City of Dandenong. St Anthony’s was accepted as an Ardoch partner school later in 2018. 

Ardoch provides services, programs and support to enable schools to provide increased 

opportunities for both school age students and pre-school age children.  

 St Anthony’s maintains a position of leadership within the school to support partnerships in 

learning with a specific focus on family school partnerships. This role has supported a range of 

initiatives including learning at home sessions with parents and students and the use of social 

media to provide families with information about learning both in the classroom and in the 

community. 

St Anthony’s continues its partnership with St Mary’s Dandenong and St Gerard’s Dandenong 

North. The Cluster provides a platform for the participating schools to work collaboratively and 

focus a collective effort on areas of strategic importance such as Student Wellbeing, early 

childhood education and learning and teaching practices. The Cluster schools continues to 

participate in the Social Ventures Australia Star Hub Bright Spot Schools program - the only 

Catholic Schools involved in this initiative. This opportunity links St Anthony’s to other high 

performing schools and to thought leaders in the areas of educational leadership and STEM 

(Science, Technology, Engineering and Maths). 

St Anthony’s partnered with the School Focus Youth Service to host Professional Learning for 

schools in the Southern Region with Dr Deb Pushor, Professor in the Department of Curriculum 

Studies at the University of Saskatchewan in Canada.  n her program of research, Debbie has 

engaged in narrative inquiries into parent knowledge and into parent engagement and leadership.  

  

http://www.naomimilgromfoundation.org/
http://www.naomimilgromfoundation.org/
https://www.google.com.au/maps/place/MPavilion
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PARENT SATISFACTION 

Parent Opinion Survey Data highlighted from 2015-2018: 

Indicator title 2015 actual score 2017 actual score 2018 actual 

score 

Parent partnerships 86.77 84.23 85.25 

Parent input 84.19 87.20 78.60 

Connectedness to 

school 

88.46 86.11 83.93 
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Future Directions 

Strategic Intent 

“Our Mantra” post 2018 review is Every Person flourishing & known 

Shared Purpose 

● Developing a culture of professional learning and growth through a Catholic lens. 
● Driving a recontextualised Catholic school where community is in dialogue. 
● Developing a data rich culture with consistent, understood and embedded differentiation 

practices to meet all student and community needs. 
● Developing high impact consistent pedagogical practices from Prep-6 
 

Strategic Plan Goals 

Achievement:  

To improve student learning attainment and relative growth across all year levels and the full 
range of curriculum domains. 

Engagement:  

To improve levels of Student Engagement, Family Engagement, Connectedness and enhance 
school transition programs from Kindergarten to Prep and beyond. 

Wellbeing:  

To activate Student Wellbeing across the whole school community with an emphasis on student 
resilience and connectedness. 

Productivity:  

To provide for the best possible Human Resource, Fiscal and Grounds and Buildings processes 
in order to maximise student performance, connectedness and wellbeing levels. 

Improvement Priorities: 
 
Excellence in Learning and Teaching 
 
Professional Leadership 
Positive climate for all people 
 
Community Engagement in Learning 

Improvement Initiatives: 
 
Building Practice excellence 
 
High Impact Teaching, data driven learning and 
assessment 
 
Building a developing leadership teams 
Empowering staff and students and building school 
pride 
Setting high expectations 
Building community 
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At St Anthony’s in moving forward we intend to: 

1. St. Anthony’s school develop the school improvement agenda to include explicit targets 

expressed in terms of the specific improvements in student outcomes for achievement and 

wellbeing across the whole school, with accompanying timelines, so that it drives and focuses 

the work of leaders and teachers in a rigorous manner. This agenda is to be communicated 

to students and parents. At the heart of every Catholic school is the desire for the full 

flourishing of each student across religious, physical, cognitive and social domains. The 

improvement agenda is enlightened by faith, animated by love and leading to hope. (HoH) 

 

2. Develop a data plan that includes the use of a variety of reliable assessment tools and 

practices and clearly outlines the annual schedule of data collection, the use and monitoring 

of individual and school-wide improvement or regression. Increasing the data literacy for 

school leaders and teachers will supplement the application of this data plan. Assessment in 

a Catholic school is hope filled, valuing the narrative of each student as a learner and 

challenged to gather rich, relational data as evidence of student achievement. (HoH) 

 

3. Develop explicit teaching practices which are agreed upon so that they are evident in every 

classroom. Support teachers and build their capacity in understanding and implementation of 

these effective teaching methods to ensure that that there is consistency in every classroom, 

every day. Build teacher knowledge and understanding of Catholic education frameworks 

which underpin high quality teaching strategies. Curriculum in a Catholic school is illuminated 

by the Catholic faith with the formation of, and reverence for the learner at its centre. The 

learning community works together to search, and make clear the connectedness between 

curriculum, the world of the learner and the Catholic tradition. (HoH) 

 

4. Develop and implement a whole school Professional Learning Plan that considers all modes 

of professional learning opportunities available both internally and externally. This plan will be 

comprehensive and indicate a systematic approach to feedback, mentoring and coaching of 

staff that includes protocols and procedures for coaching, observation and feedback 

conversations to ensure that there is a focus on reflection of practice and the fostering 

professional growth with reference to the AITSL standards. All members of the Catholic 

community are learners who instil a sense of Hope and possibility for each other. The learning 

culture of the Catholic school asks everyone in the learning community to care for, be in 

relationship with and inspire others. (HoH) 

 

5. Collaboratively develop a whole school curriculum plan including religious education that has 

an alignment between the scope and sequence, yearly overviews, unit planning and 

classroom teaching. The whole school curriculum plan will include the assessment of student 

progress to reflect vertical alignment and the progression of learning from one level to the next 

and document the planning processes to provide consistency of teaching practice. Deep 

learning in a Catholic school unfolds as a process that respects the diverse cultures, 

worldviews and backgrounds of families and actively engages students with Catholic beliefs 

and values relevant to their learning.  
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A Catholic pedagogy which enables such learning is one that empowers learners to seek truth 

and to question and critique the prevailing cultural, political and philosophical ideas within the 

world around them. (HoH) 

 

6. Build a shared understanding of differentiation and ensure that it is embedded into classroom 

practice, characterised by the regular use of data to determine the strengths and weaknesses 

of individual students. These adjustments to be documented into planning records.  All 

members of the Catholic school community are learners who honour the sacred dignity of 

each person, believing that everyone can experience success and be supported to see their 

lives as being shaped by the God who is at work in all of creation. (HoH) 

 

Key messages:  

 

● More visible. 

● Learning and Teaching through Big concepts and the Pedagogy of Encounter. 

● Contemporary learning. 

● Communication to the community. 

● Knowing our Catholic Identity and embedding the ideals of Horizons of Hope. 

● Stepping out of our comfort zone and promoting persistence and a growth mindset. 

● Growing our students and improving their growth continually. 

● Personalising learning and differentiation. 

● Empowerment of all. 

● Tracking student data and growth and using the data to inform learning pathways. 
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VRQA Compliance Data 

AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL 

Y01                                                                                               93.1 

Y02                                                                                                 94.5 

Y03                                                                                                  95.1 

Y04                                                                                                 94.4 

Y05                                                                                                 95.9 

Y06                                                                                               95.4 

Overall average attendance 94.7 

TEACHING STAFF ATTENDANCE RATE 

Teaching Staff Attendance Rate 87.4% 

STAFF RETENTION RATE 

Staff Retention Rate 90.3% 

STAFF COMPOSITION 

Principal Class (Headcount) 3 

Teaching Staff (Headcount) 34 

Teaching Staff (FTE) 29.4 

Non-Teaching Staff (Headcount) 16 
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Non-Teaching Staff (FTE) 14.4 

Indigenous Teaching Staff (Headcount) 1 

TEACHER QUALIFICATIONS 

Doctorate 0.0% 

Masters 19.4% 

Graduate 12.9% 

Graduate Certificate 9.7% 

Bachelor Degree 71.0% 

Advanced Diploma 22.6% 

No Qualifications Listed 6.5% 

NOTE:  

The School’s financial performance information has been provided to the Australian Charities 

and Not-for-profits Commission (ACNC) and will be available for the community to access from 

their website at www.acnc.gov.au 
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